Georgia Southern
University Faculty Senate
Meeting
April 27, 2022 | 4:00 – 6:00 p.m.
Zoom Link for Non-Voting Attendees:
https://georgiasouthern.zoom.us/j/92447726513

Zoom Link for Panelists will be sent out on Tuesday, April 26, 2022

Pre-Meeting Notes:
1) Read all reports, motions, and discussions included in this agenda before the meeting.
2) Be able to access copies during the meeting. Copies will not be shown online during
meetings.
3) To allow everyone a chance to participate, and to conduct the meeting in a timely
manner, please limit yourself to two talking points per item. No talking point should
exceed two minutes.
4) Faculty Senate meetings this year will be virtual. The meeting starts promptly at 4pm,
which means everyone should be online by that time. The meeting space will be open
with IT staff available 30 minutes prior to the starting time to help with any technical
issues you may have prior to the meeting.
5) This meeting will be run as a virtual Video Webinar through Zoom with all Senators
and select administrators as Panelist.
6) Senators and invited guests must join with video with full name and college
affiliation. Video should be on when speaking.
7) As a Senator, if you cannot attend, it is your responsibility to confirm a substitution
with the Alternates from your college. The name and email address of the alternate
must be provided to the Faculty Senate Office 48 hours prior to the meeting to ensure
that they receive the appropriate link to sit on the panel and vote.
8) Alternates may vote only if they are representing another Senator.
9) Please raise your hand via the link at the bottom of the Zoom webpage to be
recognized to speak.
10) All Faculty Senate meetings are recorded.
11) All submissions to the Chat box will become part of the official minutes of the meeting.
12) Edited Minutes will be distributed.

AGENDA
4:00

I.

CALL TO ORDER

4:01

II.

APPROVAL OF AGENDA (Pages 1-2)

4:02

III. APPROVAL OF THE MINUTES / March 23, 2022
(Kowalewski, Senate Secretary) [Pages 3 - 10]

4:03

IV.

4:05

V.

4:20

VI.

LIBRARIAN’S REPORT / April 11, 2022 (Terry, FS
Librarian) [Pages 11 - 75]
OTHER REPORTS
A. Ad Hoc Committee on Faculty Reviews Update
FACULTY SENATE EXECUTIVE COMMITTEE
REPORT
UNFINISHED BUSINESS
A. NONE
NEW BUSINESS
A. Faculty Senate Officer Elections (Terry)
B. REQUEST FOR INFORMATION
i. None
C. DISCUSSION ITEMS
i. Statute changes related to allocations of Senate seats
to colleges and campuses (Christian) [Pages 76 – 81]
D. Motions
i. COVID 19 Policy on Faculty Evaluations (Konkle)
[Pages 82 – 87]
ii. Revised Faculty Annual Report Form (Konkle)
[Pages 88 – 96]
iii. Policy on Periodic Review of Department Chairs
(Konkle) [Pages 97 – 99]
PRESIDENT’S REPORT AND BUDGET UPDATE (Dr.
Kyle Marrero and Ron Stalnaker)

5:15

VII.

5:40

VIII.

5:55

IX.

ANNOUNCEMENTS AND UPDATES

6:00

X.

ADJOURNMENT

PROVOST’S REPORT (Dr. Carl Reiber)

Georgia Southern University Faculty Senate Meeting March 23, 2022,
4 to 6 p.m.
EXECUTIVE SUMMARY:
The meeting was called to order at 4PM.
The Senate approved the minutes from the February meeting and the Librarian’s Report.
The Ad Hoc Committee on Student Success and Post Tenure Review presented an update on their
work.
The Faculty Development Committee submitted revised Student Ratings of Instruction (SRI). A motion
to adopt the new SRIs passed unanimously with the condition that a short pilot of the SRIs be
conducted prior to their complete adoption.
The Senate held discussions on the process for reporting budget investments and on issues related to
faculty service.
The Senate Executive Committee proposed a final set of bylaw changes provide consistency with the
University Statutes and to expand the role of the Planning, Budgeting, and Facilities Committee. The
measure passed 54-2.
The meeting was adjourned at 6:21 PM.
MINUTES
Officers in Attendance: Cary Christian (CBSS, President) Trish Holt (COE, Past President,
Parliamentarian), Robert Terry (CAH, Librarian), Bill Dawers (CAH, President Elect)
Senators in Attendance: Abid Shaikh (COSM), Addie Martindale (CBSS), Amanda Hedrick (CAH),
Amy Potter (COSM), Annie Mendenhall (CAH), Barbara Ross (Liberty), Beth Burnett (LIB), Bill Mase
(JPHCOPH), Cathy MacGowan (COSM), Cheryl Aasheim (PCEC), Chris Hanna (WCHP), Chris Kadlec
(PCEC), Christine Bedore (COSM), David Calamas (PCEC), Delores Liston (COE), Diana Botnaru
(WCHP), Divine Wanduku (COSM), Ed Mondor (COSM), Elizabeth “Betsy” Barrow (COE), Eloise Pitt
(CBSS), Estelle Bester (WCHP), Felix Hamza-Lup (PCEC), Finbarr Curtis (CAH), Grant Gearhart
(CAH), Haresh Rochani (JPHCOPH), Jay Hodgson (COSM), Jeffrey Riley (CAH), Jessica Garner (LIB),
Jim LoBue (COSM), Jonathan Murphy (CAH), Josh Kennedy (CBSS), Joshua Kies (WCHP), June
Joyner (CAH), Justin Montemarano (COSM), Kari Mau (WCHP), Kathryn Haughney (COE), Kendra R.
Parker (CAH), Kymberly Harris (COE), Kwabena Boakye (PCOB), Leticia McGrath (CAH), Lisa Costello
(CAH), Marieke Van Willigen (CBSS), Mark Hanna (PCOB), Melissa Gayan (CAH), Mike Nielson
(CBSS), Nancy Remler (COE), Nathaniel Shank (COSM), Nedra Cossa (COE), Nick Mangee (PCOB),
Omid Ardakani (PCOB), Pam Mahan (WCHP), Paula Tillman (WCHP), Rami Haddad (PCEC),
Raymona Lawrence (JPHCOPH), Rob Yarbrough (COSM), Sheri Carey (WCHP), Solomon Smith
(CAH), Wendy Wolfe (CBSS - AC), William Amponsah (PCOB), Worlanyo Eric Gato (COSM), Yi Hu
(COSM)

Alternates in Attendance: Jun Liu (PCOB), Laura Valeri (CAH), Taylor Norman (COE), Marian Tabi
(WCHP)

Senators not in Attendance: Camille Rogers (PCOB), Clint Martin (PCEC), Ionut Emil Iacob (COSM),
Jennifer Kowalewski (CAH, Secretary), Katherine Fallon (CAH), Shelli Casler-Failing (COE), Susan
Hendrix (WCHP)
Participating Administrators: Kyle Marrero (President), Carl Reiber (Provost), Amy Ballagh
(AVP Enrollment Management), Amy Smith (AVP Enrollment Management), Cynthia Groover (Asst.
Provost), Diana Cone (Vice Provost), Vickie Shaw (Human Resources), John Lester (VP-UCM), Ron
Stalnaker (VP – B&F), Scott Lingrell (VP – EM), Maura Copeland (Legal Affairs), Dustin Anderson
(Provost Office), Patrice Jackson (IE & CDO)
Attendees: Ashlea Anderson, Ashley Walker Colquitt, Beth Myers, Brad Sturz, Brandi Waters, Cynthia
Massey, Dantrell Maeweather, Donna Brooks, DeAnn Lewis, Delana Gadjdosik-Nivens, Delana Bell
Gatch, Dot Kempson, Ashraf Saad, Errol Stewart, Janet Dale, Jennifer Syno, Karelle Aiken, Katie
Mercer, Kelly Crosby, Kip Sorgen, Lisa Carmichael, Melissa Joiner, Miguel Garcia, Mohammad
Davoud, Nikki DiGregorio, Olga Amarie, Patrick Novotny, Paul Barnes, Ryan Schroeder, Salman
Siddiqui, Steve Engel, Stuart Teddars, Suzanne Carpenter, Trina Smith, Wendy Woodrum

I.
CALL TO ORDER
Cary Christian called the meeting to order at 4 p.m.
II.

APPROVAL OF AGENDA
Cheryl Asaheim (PCEC) made the motion and Rami Haddad (PCEC) seconded the motion. The motion
passed 45-1.

III. APPROVAL OF THE MINUTES / February 23, 2022 (Kowalewski, Senate Secretary)
Cary Christian asked if there were any changes to the faculty senate minutes from the February 23rd
meeting. Since no corrections were noted, the minutes stood approved.

IV. LIBRARIAN’S REPORT / March 1, 2022 (Terry, FS Librarian)
The Librarian’s Report was approved 53-0 with one abstained.
V.

FACULTY SENATE EXECUTIVE COMMITTEE REPORT
A. UNFINISHED BUSINESS
i.
Permanent faculty line replacements and hirings requests by college – Additional
Context Provided
Cary Christian announced that we had received additional information to provide context on
this RFI from last month submitted by Amy Potter. This additional contextual information
was included with the agenda and had been provided to all faculty members. Cary Christian
noted that we have a discussion item regarding the process for reporting budget
investments that would impact these types of RFIs going forward and we could discuss this
in more detail when we reach that agenda item.

B. NEW BUSINESS
A. Report from the Ad Hoc Committee on Faculty Reviews
This Ad Hoc committee has provided a comprehensive report to the SEC on their efforts with
respect to the new standards for faculty reviews. Marieke Van Willigen (CBSS) presented an
update on the work of the committee. She indicated that the report was still a draft, and this
report was presented to ask for feedback from the faculty. Marieke commended the

committee for their hard work and thanked the 118 faculty members who provided feedback
in the survey previously sent out by the committee. She added that a new survey has been
provided for additional feedback related to this draft report. Marieke noted that these
provisions affect all faculty members and can result in surprising and unintended
consequences if everyone is not focused on how the new ratings categories and
requirements for remediation plans work.
She noted that 85.6% of faculty wanted student success activities included in the teaching,
scholarship, and service categories rather than being broken out into a separate section. The
committee suggests departments think about what activities contribute to student success
and that evaluation forms be modified to prompt faculty to report these activities within
appropriate sections.
Marieke discussed the new required five-point Likert scale and noted that a 4 or 5 on this
scale will be deemed “noteworthy” and a 1 or 2 in any category would trigger a performance
remediation plan. Further, she indicated that the committee has incorporated due process
that includes substantial faculty involvement into the required remediation process.
The presentation of the report includes the existing policy language in the left-hand column
and the proposed new policy language in the right-hand column. Everything highlighted in
green is word-for-word from the Board of Regents policy. Language in yellow has been
inserted by the committee. The report is included with the agenda and has been provided to
all faculty.
Our policies are due to the BoR by October. Dr. Carl Reiber added that we have received a
spreadsheet to be completed and returned to BoR by April 1st providing an update on where
we are in this effort.
Mark Hanna (PCOB) asked how the 5-point scale will map to the current practice of writing
the evaluation memos using three categories: needs improvement, meets expectations, and
noteworthy, or something very similar. Marieke responded that the 5-point scale will map to
the 3-point with a 1 or 2 being needs improvement and a 4 or 5 being noteworthy. She noted
that the 5-point scale is mandatory. Dr. Reiber also noted that tenure decisions are yes/no
and not necessarily on either the 3- or 5-point scale. It was also made clear that the use of
decimal places is not allowed either, so there cannot be a 3.5 or 4.5 score for example.
Cary Christian noted that even though the tenure decision is yes/no, we still have the
definition of noteworthy as being a 4 or 5, so someone could go through their entire career
meeting expectations in all categories and not be eligible for promotion and tenure. He noted
there are a lot of pitfalls that faculty could fall into without even realizing the problem was
there. Marieke responded that the committee is including language that annual evaluations
should clearly indicate how the member is progressing toward their next review. Faculty
should know where they stand with respect to the new rules. Dr. Reiber suggested that the
SEC and Provost’s Office should develop a presentation for new faculty to make them aware
of where these pitfalls lie. Marieke also pointed out that the committee language includes a
requirement that the university ensure academic administrators are properly trained for all
levels of evaluation. Dr. Reiber stated he fully supports this.
Diana Botnaru (WCHP) asked that Marieke comment on how post-tenure reviews for
administrators will work. Marieke noted that post tenure review for administrators was
dropped between the draft and final guidelines but there is still an expectation of
administrative review. Dr. Reiber commented that administrators get a five-year review and a
360 review each year. Dr. Marrero confirmed that and indicated that the five-year review is a

full qualitative and quantitative review of administrators. Dr. Marrero reinforced that it is
imperative that our chairs understand how the ratings systems work moving forward.
Felix Hamza-Lup (PCEC) noted that in some situations the chair is changing quite often,
yearly in some cases, providing little continuity. He asked if there was a way to provide some
balance in these situations. Dr. Reiber responded that this is a training issue. Incoming chairs
should be pulling up personnel files on all reports and familiarizing themselves with any
potential issues. There needs to be training for new chairs coming in so they can better
understand what they need to do.
Lisa Costello (CAH) asked about the language regarding a faculty member having to meet
expectations in all areas and exceeds in teaching and two other areas. If we are condensing
student success into the other areas, how does that play out? Marieke responded that this is
a concern the committee has as well since faculty do not want to have a separate section for
student success. This is something we will have to address in how annual evaluations are
done, especially since they are not standardized across colleges. Dr. Reiber states that
standardization of the evaluation forms might not be necessary but agreed that all elements
of the review need to be present in each annual evaluation used by all colleges.
Mark Hanna (PCOB) noted that the Faculty Annual Report Form (as opposed to the
evaluation forms) coming out of the Faculty Welfare Committee will integrate and provide
cues for student success to be addressed in all areas.

C. REQUEST FOR INFORMATION
i.
None
D. DISCUSSION ITEMS
i.
Submission of edited Student Ratings of Instruction (Hendrix with Harris
Presenting)
Kymberly Harris (COE) presented the edited Student Ratings of Instruction document
included in the agenda and provided to all faculty. This document was originally presented
at the November Senate meeting and has been revised based on Senate comments. She
noted that the committee felt the document should be piloted but that was not within the
scope her the committee’s charge. The committee has done substantial research and
belief the questions included are appropriate.
Finbarr Curtis (CAH) asked about the rationale for removing the questions on intellectual
challenge and replacing it with questions on knowledge improvement, a lower level of
Bloom’s taxonomy. Kymberly responded that they were not trying to “dumb it down” but
settled on questions that students from undergraduate to graduate would better recognize
what was being asked. They attempted to select the questions that would be most helpful
for course improvement.
Bill Mase (COPH) made a motion to adopt the Student Ratings of Instruction as submitted
by the committee. Chris Kadlec (PCEC) seconded the motion. Cary Christian called for
any further discussion regarding the motion.
Finbarr Curtis (CAH) asked if it would be possible to include a question about whether the
student’s analytical skills improved as a result of the course. Marieke agreed but stated
that the question could probably be limited to skills instead of analytical skills to
encompass a broader number of fields. Kymberly noted that questions 16 and 17 were

open-ended questions that were meant to allow students to talk about what contributed
most to their learning and how it could be enhanced.
Melissa Gayan (CAH) offered that one dimension missing from the SRI is having the
student reflect on the effort they put into the course.
Annie Mendenhall (CAH) stated that she felt knowledge was broader than skills and felt
like focusing on analytical reasoning might penalize some content areas. First year
students often have difficulty grasping the concepts of analysis and critical thinking. She
stated she would rather receive the feedback from this SRI than the one currently used.
She also stated that she liked Melissa’s point about having students evaluate how hard
they worked in the class.
Mark Hanna (PCOB) stated that he like the instrument and was prepared to vote for it, but
wondered if it would be possible to add an instructor question at the end to allow
instructors to pose an additional question they felt would be helpful.
Mike Nielson (CBSS) agreed with Mark’s suggestion citing the underlying tension between
using the SRIs dually for course improvement and for evaluation of teaching.
Bill Mase (COPH) stated that he always carries out his own evaluation in class separate
from the SRIs to focus on what areas need improvement. He also stated that the
committee has done an enormous amount of work and that he believed the motion should
be voted on the committee discharged.
Rob Yarborough (COSM) spoke about the possibility of a pilot coming up several times in
conversation about the SRI and wanted a comment from the administration about whether
a pilot would be possible before he is prepared to vote on this measure. Diana Cone
(Provost’s Office) responded that with our current external vendor it would not be possible
to run a pilot of the new SRI. Dr. Reiber agreed with this. After additional discussion,
Kymberly suggested running a pilot outside of the external vendor’s software on Qualtrics.
A number of Senators spoke up in favor of this option and many volunteered to pilot the
SRI in their classes this semester. Bill Mase (COPH) amened his original motion to include
the recommendation that a pilot of the new SRI be implemented prior to the actual
implementation of the SRI university wide. The motion passed 59-0 with 1 abstention.
ii.

Process for reporting budget investments (Yarborough and Mendenhall).

Rob Yarborough (COSM) and Annie Mendenhall (CAH) introduced the discussion about
how we could achieve greater transparency related to budget matters both at the
university and college levels. Rob noted that transparency has improved greatly but faculty
are not always able to answer their questions from looking at documents posted online.
He mentioned specifically the ability to trace redirected lines from one department or
college to another. Provost Reiber commented that it is not always as clear cut as it might
seem. When faculty lines are vacated, they are added back to the pool of available lines
and they lose their connection to the previous position. For example, if a full professor
leaves and is replaced with an assistant professor, the line will be less expensive than
before. The Deans have a certain amount of money allocated for personnel and they
make those investment choices based on priorities within the college. Reductions or
increases in credit hours also impact these results. Additionally, the budget cuts due to
COVID required that a lot of unused lines be used to avoid layoffs. Carl mentioned that he
had been discussion using the existing Planning, Budgeting, and Facilities Committee to
enhance transparency. Dr. Marrero stated that he had used such a committee at his
previous institution, and it worked well. He stated that we would have a mini boot camp at

the beginning of each year to bring the committee up to date so they could work more
efficiently with the administration. He also mentioned that processes are still under
construction because until a few years ago the Deans had not managed their own
budgets. The Deans must put processes in place to assist with transparency as well. The
process builds from the ground up with Deans setting the priorities at the college level.
COVID necessitated $35 million in budget cuts including 302 positions cut. We are just
starting to dig out of that hole.
iii.

Issues related to faculty service (Christian)

Cary Christian provided information related to faculty service commitments in the Senate
and its standing committees and noted that it is becoming much more difficult to get
faculty to serve. In the current election process many positions failed to attract even a
single nomination. Including faculty Senate officer positions, the Senate must fill 137
positions each year just to address turnover. He stated that it appears the primary driver of
this problem is reduced emphasis placed on service and recommendations that faculty
reduce service commitments to focus more on research and teaching.
Chris Kadlec (PCEC) agreed this is a problem and stated that he knows of multiple chairs
who have de-emphasized service. He further stated he believes the answer to this
problem must come from the top.
Kymberly Harris (COE) shared that her college had been having meetings on this subject
and suggested that perhaps we need to reduce the size of some of the committees. She
stated that the curriculum committees would likely need to stay heavy but others could be
reduced. Justin Montemarano (COSM) brought up the need to consider workload power
issues that exist between different levels of faculty.
Rob Terry (Librarian, CAH) mentioned that we need nominations for Faculty Senate
Officers and that we are resending the link. He stated that the basic mantra of business
applies here: what you measure is what you manage. If service represents 10 percent of
our expected workload, it will receive much less attention than the functions that make up
the other 90 percent.
Patricia Holt (Parliamentarian, COE) noted that we need a motion to extend the meeting
since we are approaching two hours. Finbarr Curtis (CAH) made the motion to extend the
meeting by 15 minutes, Felix Hamza-Lup seconded. The motion passed 45-3 with 5
abstentions.
Finbarr Curtis (CAH) noted that if service by a department were recognized and that could
potentially create more faculty lines, that might make service more appealing. Amy Potter
(COSM) also mentioned that the load is heavier on smaller departments that are unable to
spread the load over more faculty members. Bill Mase (COPH) mentioned that there are
many duplicative committees on campus and that consolidating some of these might
lessen the burden somewhat. Melissa Gayan (CAH) agreed with these ideas, especially
the idea of auditing committees to cut down the number and size. She also noted that
morale has been low coming out of the pandemic and that has an impact as well. We
need to recognize those issues when we make the appeals.
Provost Reiber mentioned that some colleges have a committee on committees that helps
fill committee slots. Rob Terry (Librarian, CAH) suggested possibly moving to a structure
where we have a director of projects and 12-month staff members to improve functionality

between committees, minimizing overlaps and streamlining projects so that we work a little
more efficiently.
E. Motions
a. Final changes to Faculty Senate Bylaws for consistency with University
Statutes (Christian)
Cary Christian noted that the SEC had spent the last month reviewing the statutes again
and comparing to the Senate bylaws to make sure our recent changes have not created
inconsistencies between the two documents. He presented minor changes to Articles IV
and V, and the addition of a charge to the Planning, Budget, and Facilities Committee to
gather and disseminate budget-related information as requested to enhance
transparency. This charge related to the previous discussion on the process for reporting
budget investments. Bill Mase (COPH) made the motion to approve the changes, Cheryl
Aasheim (PCEC) seconded. The motion passed 54-2 with no abstentions.
PRESIDENT’S REPORT (Dr. Kyle Marrero, President)
Dr. Marrero noted that the amended budget was approved and included the $5,000 raise for all
employees. The FY23 budget which includes the permanent increase of $5,000 was passed by the
House and is still in the Senate version that just got passed through committee. Will know by April 4th.
Vickie Shaw (HR) discussed how the payment would show up in April and May paychecks. The April
paycheck will include a $3,750 one-time payment plus $500 for April ($4,250 total in April) and then
$750 in May. The one-time payment of $3,750 will not be subject to retirement, but the two other
payments will be.

VI.

Thanks to Jonathan Murphy for singing at a St. Patrick’s Day event and thanks to the faculty band
that played on the float in the parade. The float won the Chairman’s award.
We are now able to admit students with a GPA of 3.2 based on 16 core courses without an SAT or
ACT score. Makes it possible to immediately admit 1,900 more incoming freshmen. We also have
4,800 in the pipeline that we are reviewing status and we estimate that about 50 percent of those will
be able to be admitted without testing. That represents over 4,000 students we will be able to admit
with GPA only. Does not mean we will yield them all but it puts us in a better position. Our freshmen
class will not be 5,340 which was the record set last year: it will be less than that, but we hope to be
flat to only slight decreases overall.
The employee engagement survey closed with 65.1 percent participation. Results will be rolled out
April 7th at 3:00 pm. The goal will be for all supervisors to have at least a draft action plan in place by
the end of the semester.
Our inclusive excellence training dashboard are about to come online and will enable you to print a
transcript of your IE training. Demographic dashboards are a week or two away from coming online.
The Chief Diversity Officer search is beginning with Patrice Jackson chairing the committee.

VII. PROVOST’S REPORT (Dr. Carl Reiber, Provost, VPAA)
Since the meeting was at 6:15, Provost Reiber yielded his time stating that President Marrero had
covered most of what he had to talk about already.

VIII.

ANNOUNCEMENTS AND UPDATES
NONE

XIII. ADJOURNMENT
Hearing no objections, Cary Christian adjourned the meeting at 6:21 pm

Georgia Southern University Faculty Senate
Librarian’s Report
April 11, 2022
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Submitted respectfully by Robert Terry, Faculty Senate Librarian, in preparation for the April 27th meeting
of the Georgia Southern Faculty Senate.

FACULTY SERVICE COMMITTEE
(University-Level Committee)
Notes from 21 FEB 2022; 9AM Zoom meeting
Attendance
Members Present:
Sheri Carey; Health Professions; scarey@georgiasouthern.edu
Nicholas “Nick” Holtzman; Psychology; nholtzman@georgiasouthern.edu
Autumn Johnson; Libraries; autumnjohnson@georgiasouthern.edu
Marcel Ilie; Mechanical Engineering, milie@georgiasouthern.edu
Jessica Mutchler; Health Professions; jmutchler@georgiasouthern.edu
Krista Petrosino, Writing and Linguistics;
Kwabena Boakye; Business; kboakye@georgiasouthern.edu
Members Absent:
Gwendolyn “Denise” Carroll; Biology; gdcarroll@georgiasouthern.edu
Michelle Reidel, Middle Grades & Sec Ed; mreidel@georgiasouthern.edu
Reason: Conference attendance
Kristina Harbaugh; Health Policy & Comm. Health;kharbaugh@georgiasouthern.edu
Reason: A prior meeting ran long
Administrators Present:
Tabitha “Atmore” West; tatmore@georgiasouthern.edu
Cindy Groover; cgroover@georgiasouthern.edu
Notes
The notes from the last meeting were approved, as there were no comments beyond the fact that reasons
for absences needed to be listed.
There are three main purposes of this meeting:
1. Allocate funds to proposals.
a. We have seven Spring 2022 proposals to evaluate for funding.
b. We can allocate as much as $ 7889.71
i.
We fully funded five proposals, totalling $7868.74
ii.
We did not fund two proposals at all.
Proposal A. Agree to approve funding in full. $1255.70
Proposal B. Agree to approve funding in full. $438.58
Proposal C. Going to a conference in a service capacity, but research focused.
Note: Not funded
Proposal D. Blurs line between research/service, so problematic.
Notes: Not funded; there may be a campus licensure; Tabitha will contact P.I.
Proposal E. Agree to approve funding in full. $1266.85
Proposal F. Agree to approve funding in full. $2745.11
1

Proposal G. Agree to approve funding in full. $2162.50
Note: Tell faculty member that funds must be solely used for faculty purposes
2. Select a winner of the collaboration excellence award.
a. We had five applications to evaluate.
b. The top-rated applicant was selected as the winner.
3. Select a winner of the community engagement excellence award.
a. We also had five of these applications to evaluate.
b. The top-rated applicant was selected as the winner.
Author of these notes: Nick Holtzman, Psychology, CBSS
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FACULTY SENATE WELFARE COMMITTEE
Meeting Minutes
03/09/2022
2021-2022 FWC
1:00-3:00 pm
FWC Members Present:
Amanda Konkle
Amy Potter
Rongrong Zhang
Samuel Opoku
Dawn Tysinger
Tamerah Hunt

Pam Mahan
Dziyana Nazaruk
Lei Chen
Diana Cone
Mark Hanna
Lili Li

Candice Bodkin
Betsy Barrow

I.
Call to Order
Amanda called the meeting to order at 1:03
II.

Approval of Agenda- Amy moved to approve, Second Pam- agenda approved.

III.

Faculty Welfare New Business
A. Inclusive Excellence Plan Progress (see email from Senate Inclusive Excellence Committee)
1. Diana Botnaru sent committee chairs email regarding Faculty Senate IE committee and how
respective committees were in progress with items in the IE plan.
2. 3D.2- Lists our committee to develop a plan for faculty performance and annual review within the IE
domains. We did not address IE in the current performance document that was submitted to Senate.
a) The items requested do not entirely fit our committee and we are not authorized to perform. This
is an administrative function. At the end of spring, the decision was made to form an IE
committee in the senate and remove charges from other committees. We were looking at faculty
annual evaluation to create categories in that manner, but it appeared a small hold was put on
many IE pillars.
b) Should respond to Dr. Botnaru, in light of the formation of the senate committee to address this
issue, we did not include this charge in our annual duties.
c) Marieke might be able to provide some additional clarity in regards to post-tenure subcommittee
in future meetings.

IV.

Faculty Welfare Unfinished Business
A. Lecturer Salary Inequity Concerns (Subcommittee Report: Ria Ramoutar, convener)
1. Query has been included in the larger salary concerns and will update as information arises.
B. Annual Faculty Report Form Revision (Subcommittee Report: Mark Hanna, convener)
1. Marieke felt it would be nice to wait from something from her committee. In the last Senate meeting
we were asked to build student success into the annual form. The universities will not be creating a
new category but integrated into existing categories.
a) Document has been revised to how clarity weights are set and also integrate in student success
for faculty annual report.
b) Document was shared with committee. Changes are in red.
(1) Changes: updated categorical weights for
teaching/scholarship/service.
(2) Added items to integrate the impact on student success within all
categories.
(3) Moved that this document be submitted for senate consideration.
Second- Betsy Barrow COE. Motion passed.
C. Chair Evaluation (Subcommittee Report: Dawn Tysinger, convener)
1. Subcommittee met and made changes to draft.
2. Document was shared
3. Changes made:
a) Added a clause: in extraordinary circumstances can serve more than 10 years.
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b) Best form for ballots for department chair evaluation is to allow the department to decide the
best method of voting through anonymous ballot.
c) Language was added regarding who would tabulate the votes. Language reads that two
members of the department and administrative assistant external from the department but from
the college will tabulate the votes.
d) Motioned to put forward as motion to Senate. Dawn motioned to put this forward to Senate. Amy
second. Motion approved.
D. COVID-19 FWC Subcommittee (Subcommittee Report: Betsy Barrow, convener)
1. Mask mandate
a) Subcommittee met and the edited language resulted in similar position that is currently posted
on the GS website regarding COVID-19. New guidelines were coming from the CDC and
therefore the subcommittee agreed that we met our charge to have a conversation stating that
mask wearing is important and prevents disease transmission.
(1) Brought back to committee, to ask whether to send forward or call
this charge as complete.
b) Moved to drop the mask mandate as a charge of the subcommittee. Motion passed
c) Amanda submitted COVID-19 Faculty evaluation form and should be on the next SEC meeting
agenda
E. Course Caps and Position Allocation (Amy Potter, convener)
1. Received a response from SEC that they are seeking additional clarification and so at this time, this
subcommittee will wait until SEC seeks additional clarification and provides information.

V.

Faculty Welfare Concerns
A. Spreadsheet to Report Faculty Welfare Concerns: Please reach out to your colleagues in each of your
colleges to request that they submit concerns that we should address in future meetings. Report them in
the spreadsheet linked here, and include any supplementary information as needed.
B. Ongoing Faculty Welfare Concerns
1. Parental Leave (Candice Bodkin)
2. Faculty Pay - 10 Months vs 12 Months

VI.

Adjourn- Meeting adjourned at 1:45pm.

Minutes respectfully submitted by Tamerah Hunt 3.14.22
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GENERAL EDUCATION AND CORE CURRICULUM COMMITTEE
MINUTES
General Education and Core Curriculum Committee Meeting Date – Friday, March 25, 2022
Meeting Summary: The committee reviewed and approved three course revision proposals (BIOL 1320, CHEM
1152K, DATA 1501) and returned one proposal for additional revisions and clarification (PHSC 1211). Peer-review
of core course assessment documents is now complete; 15 courses were identified for IAA consultation and 15
were eligible for a two-year reporting cycle. Work continues toward SACSCOC reaffirmation of accreditation
relevant to standards 8.2.b and 9.3 with a focus on assessment data analysis at the core area level and use of
assessment data to make improvements.
Present:

Cheryl Aasheim, Allen E. Paulson College of Engineering and Computing/Information Technology;
Bettye Apenteng, Jiann-Ping Hsu College of Public Health/Health Policy and Community Health;
Nikki Cannon-Rech, University Libraries; Michelle Cawthorn, College of Science and
Mathematics/Biology; Justine Coleman, Waters College of Health Professions/Health Sciences and
Kinesiology; Finbarr Curtis, College of Arts and Humanities/Philosophy and Religious Studies;
Delena Gatch, Institutional Assessment and Accreditation; Catherine Howerter, College of
Education/Elementary and Special Education; Jim LoBue, College of Science and
Mathematics/Chemistry and Biochemistry; Nick Mangee, Parker College of Business/Finance;
Samuel Opoku, Jiann-Ping Hsu College of Public Health/Health Policy and Community Health;
Eloise Pitt, College of Behavioral and Social Sciences/Criminal Justice and Criminology; Brenda
Richardson, First Year Experience; Russell Thackston, Allen E. Paulson College of
Engineering/Information Technology

Guests:

Brianne Dollar, Student Government Association; Jaime O’Connor, Institutional Assessment and
Accreditation; Gabi Wiggill, Student Guest

Absent:

Dustin Anderson, Office of the Provost; Amy Ballagh, Enrollment Management; Kathryn Haughney,
College of Education/Elementary and Special Education; Jacek Lubecki, College of Behavioral and
Social Sciences/Political Science and International Studies; Kari Mau, Don and Cindy Waters
College of Health Professions/School of Nursing; Rick McGrath, Parker College of
Business/Economics; Julia Griffin, College of Arts and Humanities/Literature
I.

CALL TO ORDER

Cheryl Aasheim called the meeting to order at 1:10 p.m.
II.

APPROVAL OF AGENDA

Finbarr Curtis motioned to approve the agenda; seconded by Russell Thackston and passed
unanimously.
III.

CHAIR’S UPDATE
a. GECC alternates
•

Cheryl Aasheim reported that the SEC has approved GECC alternates. The GECC
was the only curriculum committee that did not have alternates. Alternates will help
to ensure that the committee can meet a quorum when a committee member is
unable to attend and it will also help alleviate the peer-review workload. Alternates
will be included in the next election cycle.

•

Cheryl Aasheim also announced that the committee should elect a new chair in the
next meeting so the new chair will have an opportunity to prepare for the upcoming
year. She recognized that some current members have previously served as chair
and recommended that the new chair should be someone with at least one year of
experience on the committee. She mentioned that IAA provides administrative
support to the chair, including agendas and minutes.
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•

IV.

SEC has tried to move elections earlier so that people would know about committee
assignments earlier. Anyone on the committees should remind Deans and Chairs
that committees have standing dates and meeting times and they should not be
assigned to teach class during those meeting times. Michelle Cawthorn asked if
elections would be held prior to the next GECC meeting. Cheryl responded that she
is not sure, but that we may still be able to elect a GECC chair with at least a year of
experience based on those who will be continuing on the committee from this year.

NEW BUSINESS
a. Course proposals
• BIOL 1103L Concepts of Biology and Laboratory / BIOL 1110L Concepts of
Biology Traditional Lab – Jaime O’Connor explained that these two proposals are
presented as a pair because they are resolving a discrepancy from consolidation in
two versions of the course offered on different campuses. The department is now
consolidating the two courses under just BIOL 1103L, which is consistent with
course numbering with other institutions in the USG. BIOL 1110L is being
deactivated to support this change. Course SLOs are being revised to combine the
SLOs of the two courses.
MOTION: Finbarr Curtis motioned to approve the proposal. Michelle Cawthorn seconded
the motion. The motion carried unanimously.
•

•

COMM 1110 Public Speaking – Jaime O’Connor presented this proposal as a
revision to the course description initiated due to a change made at the system level
to the required common course description. Jaime reminded the committee of the
USG BOR policy 2.4.10 Common Course Prefixes, Numbers, and Descriptions
which designates specific courses in the core curriculum that share common
prefixes, numbers, and descriptions across institutions in the USG. COMM 1110 is
one of the courses included on that list, and the USG has recently updated the
required course description, so the department has initiated this course proposal to
reflect that required change. However, IAA noted that the course SLOs listed on the
proposal do not match the course SLOs on the core course assessment document
submitted for 2020-2021 and they have weak alignment to the Area C learning
outcome. Michelle Cawthorn noted that the action verbs could be strengthened in
terms of observable and measurable student learning and questioned if the intention
of the proposal was to change the course SLOs. Jaime stated that was unclear from
the proposal and that the required USG BOR form for submitting the proposal to the
system was not attached in CIM for additional clarification. When IAA examined the
assessment document submitted this year, it seemed to indicate that course
instructors had their own variations on course SLOs, which is problematic in terms of
consistency of assessment and is a separate area of discussion that IAA will need to
address.Cheryl Aasheim suggested that it would be appropriate to return this to the
department to request additional clarification. Delena Gatch stated that as
submitted, the proposal cannot be sent forward to the system for changes because it
is lacking the required BOR form which is also necessary for a change to the course
description.
Michelle Cawthorn asked if the language on the proposal was consistent with the
record in CIM. Delena Gatch responded that since CIM was adopted at the time
of consolidation and since courses accepted into the core at that time were
processed using an abbreviated processing method, there are no accurate
historical records for prior course SLOs for internal reference.

MOTION: Russell Thackston motioned that the proposal be returned to the department for
clarification of accurate and measurable course SLOs in alignment with the Core Area C
learning outcome and the inclusion of the required USG BOR course proposal form. Jim
LoBue seconded the motion. The motion carried unanimously.
•

FYE 1220 First Year Seminar – Jaime O’Connor presented this proposal as a
correction to language in the catalog to clarify that that students may withdraw
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•

•

•

from this course.
Jim LoBue asked if the motion were approved if the change would go into effect for
Fall 2022. Brenda Richardson responded that the course already does allow
students to withdraw, but that the language in the catalog has not been updated to
reflect that. Gabi Wiggil asked if students withdraw in the fall, if they are required to
re-enroll in the next semester, or if this course can be pushed until their sophomore
or junior year which would seem contrary to the purpose of a First Year Seminar.
Brenda replied that they are automatically re-enrolled the following semester. The
intention was to prevent students from failing the course if it created a risk to
student retention. Gabi asked if students can withdraw multiple times. Brenda
responded that they can, but that they are required have it for graduation. Some
students fail the course multiple times. Occasionally, there is a junior or senior
taking the course, but those are rare cases. Jim LoBue stated that it does go
against their withdraw limit, so there is some penalty for multiple withdrawals.
Brenda agreed that there are incentives not to withdraw multiple times.
Russell Thackston pointed out that the course SLOs in CIM appeared as if they
were changed. Delena Gatch clarified that this was a case where course SLOs
were not entered in CIM at the time of consolidation but now are being added with
this proposal so it appears as if it is a change even though it is not.
Finbarr Curtis pointed out a typo in the third course SLO. “Be introduced to topics
diversity and inclusion” should be “Be introduced to topics of diversity and inclusion.”
Jim LoBue and Cheryl Aasheim agreed. Finbarr asked if it should read “diversity,
equity, and inclusion” or if that would be a substantial change to the SLO. Jim stated
that having taught the course, it seems that the word “equity” does belong there.
Delena Gatch asked Brenda Richardson what the correct wording should be.
Brenda stated that it should be “topics of diversity and inclusion,” equity was not
originally included at the time when it was drafted. Delena proposed that Brenda
could verify the language with Jaime and the committee could approve pending
finalization based upon the most recent version of the language. Cheryl Aasheim
requested an amended motion.

MOTION: Jim LoBue motioned to approve the proposal pending verification of the correct
language for SLO 3. Michelle Cawthorn seconded the motion. The motion carried.
•

PHSC 1211 Physical Science – Jaime O’Connor reminded the committee that
this proposal was presented last month but that the SLOs did not match those
submitted in the 2020-2021 assessment document. It was returned to the
department and the SLOs were corrected. This proposal reflects the corrected
SLOs.

MOTION: Jim LoBue motioned to approve the proposal. Nikki Cannon-Rech seconded the
motion. The motion carried unanimously.
V.

OLD BUSINESS
a. THEA 1100 Theatre Appreciation – USG BOR Council on General Education approval
received
•

VI.

Jaime O’Connor reported that we have received notification of approval of the
course proposal for THEA 1100 from the USG BOR Council on General Education.
Jaime pointed out that this proposal was initially presented to GECC in March 2021
and highlighted that it has taken a full year for this course to proceed through all
approval stages. There is a common misunderstanding about how long it can take
for core curriculum changes to take place because of the degree of both internal and
external oversight required. This was not a complicated or controversial change, but
it still took a full year to reach approval to go into effect in our catalog.

IAA UPDATE
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•

VII.

a. Core Course Action Plan Listening Sessions
Jaime O’Connor provided a summary of feedback obtained from the Core Course Action Plan
Listening Sessions offered following the distribution of peer-review feedback. The listening
sessions were attended by seven faculty members: 5 from Biology, 1 from Psychology, and 1 from
Information Technology. Even though attendance was small, the discussion was valuable and
provided excellent insights into common challenges and possible areas where IAA could provide
additional support and assistance. Common challenges identified included the wide range and
large number of faculty teaching core courses, including limited term faculty and TA’s, resulting in a
lack of centralized communication/coordination as well as the tight timeline created by the one-year
assessment cycle and the timing of peer-review feedback. Some suggestions for possible support
were for IAA to share additional examples of strong action plans, provide step-by-step instructions
for developing action plans, clarify connections between action plans and student success or
research opportunities in SoTL, offer individual consultations to assist with action plans, and offer
workshops in the week after grades are due or the week before classes start. Cheryl Aashiem
agreed with the feedback provided in the listening sessions and reiterated that if action plans
include any kind of curriculum change it can mean a delay of a year or longer before an action plan
can be enacted or any measurable impact is evident. Jaime also mentioned that the discussions
uncovered some misperceptions about action plans and clarifying the expectations around action
plans was able to alleviate some pressure for those who attended. IAA intends to provide further
clarification regarding those expectations based on the misunderstandings that came to light. IAA is
currently working with those suggestions to develop additional resources and opportunities for
professional development relevant to action plans.
ANNOUNCEMENTS
a. Spring semester GECC meeting dates
•

Friday, April 22

b. Upcoming BOR Council on General Education Meeting dates

VIII.

i.

May 20, 2022 (Proposal submission date: April 15, 2022)

ii.

July 15, 2022 (Proposal submission date: June 10, 2022)

ADJOURNMENT

Jim LoBue motioned to adjourn. Nick Mangee seconded the motion. The meeting was adjourned on March
25, 2022 at 1:45 p.m.

Respectfully submitted,
Jaime O’Connor, Recording Coordinator

Minutes were approved 3/29/2022 by
electronic vote of Committee Members
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GRADUATE COMMITTEE

MINUTES
Graduate Committee Meeting Date – March 10, 2022

Present:

Dr. Jeff Riley, CAH; Dr. Caren Town, CAH; Dr. Laurie Gould, CBSS; Dr. Jonathan
Grubb, CBSS; Dr. William Amponsah, Parker COB; Dr. Timothy Cairney, Parker COB;
Dr. Shelli Casler-Failing, COE; Dr. Ming Fang He, COE; Dr. Michele McGibony, COSM;
Dr. Bill Mase, JPHCOPH; Dr. Linda Kimsey, JPHCOPH; Dr. Greg Rich, WCHP; Mrs.
Jessica Rigg, Univ. Libraries; Dr. Jung Hun Choi, [Alternate], CEC

Guests:

Dr. Delena Gatch, IAA; Dr. Ashley Walker, COGS; Dr. Checo Colón-Gaud, COGS; Mrs.
Audie Graham, COGS; Mrs. Naronda Wright, COGS; Mrs. Wendy Sikora, COGS; Mrs.
Sara Emily Ridgway-Jones, COGS; Mrs. Megan Murray, COGS; Mr. Wayne Smith,
Registrar’s Office; Ms. Doris Mack, Registrar’s Office; Ms. Tiffany Hedrick, Registrar’s
Office; Dr. Deborah Thomas, COE; Dr. Stephen Rossi, WCHP; Dr. Brian Koehler,
COSM; Dr. David Williams, CEC; Dr. Nandi Marshall, JPHCOPH; Dr. Rand Ressler,
Parker COB; Dr. Jolyon Hughes, CAH; Mr. Norton Pease, CAH; Dr. Dan Skidmore-Hess,
CBSS; Dr. Brenda Blackwell, CBSS; Dr. Dina Walker-DeVose, CBSS; Dr. Trenton
Davis, CBSS; Dr. Lowell Mooney, Parker COB

Absent:

Dr. Felix Hamza-Lup, CEC; Dr. Xiaoming Yang, CEC; Dr. Christine Bedore, COSM

I.

CALL TO ORDER
Dr. Shelli Casler-Failing called the meeting to order on Thursday, March 10, 2022 at 9:00 AM.

II.

APPROVAL OF AGENDA
Dr. Bill Mase made a motion to approve the agenda as written. A second was made by Dr.
Caren Town and the motion to approve the agenda was passed.

III. CHAIR’S UPDATE – Dr. Casler-Failing thanked Dr. Town for filling in for her as Chair during last month’s
meeting. She said when curriculum is being submitted it is important to include what the change is and why the
change is being made. Dr. Casler-Failing explained that this information should be entered in the justification section
because that language is included in the meeting minutes. She asked everyone to make sure this information is
included in future submissions.
IV.

DEAN’S UPDATE
Dr. Ashley Walker shared the following updates:
•
•

•

•

The Graduate Executive Council (GEC) submitted some revisions to an institutional level policy that will
be discussed during the new business section of this meeting.
Thanks to everyone who submitted Averitt Award nominations. COGS has informed the students of their
nomination and have asked them to submit a two page narrative and CV by tomorrow, March 11th. An ad
hoc committee will review the completed packets to select two recipients in each of the categories:
Excellence in Graduate Research and Instruction.
The second spring COGS social hour webinar will be held on Wednesday, March 23rd, at 6 PM. The
guest speaker will be Amy Rowell, from the Office of Career and Professional Development. Amy will
discuss networking and career development using the Handshake and Career Shift platforms. COGS will
send email reminders to student and graduate stakeholders.
The last submission deadline for the spring Graduate Student Organization travel and research grants is
April 1st. Please encourage your students to apply. COGS will send email reminders to students.

The Statesboro GSO council will be hosting a graduate social on Thursday, March 31st,
from 5-8 PM. The social will be held at the RAC Pavilion, on the Statesboro campus.
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COGS will send messages to students as the date approaches.
•

V.

Naronda Wright has accepted the Director of Graduate Admissions Operations position at Augusta
University. Her last day in the office will be March 31 st, but her official last day with Georgia Southern will
be April 4th. Naronda has worked here for more than 14 years and she has been an asset to the university.
Losing her will be a huge loss for our office, but we are excited for this opportunity for her.

NEW BUSINESS
A. Jack N. Averitt College of Graduate Studies
Dr. Ashley Walker presented the agenda item for the Jack N. Averitt College of Graduate Studies.

Information Item:
57: Probation
JUSTIFICATION:

Updating language for academic probation and removal from academic probation
MOTION: Dr. Timothy Cairney made a motion to approve the information item submitted by the Jack N. Averitt College
of Graduate Studies. A second was made by Dr. Town, and the motion to approve the academic probation revised
language in the graduate catalog was passed.
Dr. Ming Fang He stated her program has a two “C” exclusion policy. Dr. He asked if the revised policy language would
make their two “C” exclusion policy invalid. Dr. Walker explained that language was added to clarify that programs
also have their own academic standing policies, and COGS will always adhere to the program’s policies over the
institutional policy.

Dr. Town asked for clarification if this will allow the student an extra semester to improve their GPA. Dr. Walker stated
the student will be able to continue, as long as each subsequent term their GPA is 3.5 or higher. The student will
continue to stay on probation until their cumulative GPA is 3.0 or higher.
With no objections, the committee agreed to approve the revised language below.

Probation
Good academic standing for graduate students is defined at the institutional and at the program level.
Graduate programs may have specific academic standing policies, including, but not limited to GPA and
course grade requirements that result in probation or exclusion. Students should refer to their program
policies for specific details on academic standing requirements. The College of Graduate Studies policy is
intended as minimum guidance for programs with their own academic standing policies and as the
official policy for graduate students from programs that do not have other academic standing policies.
At the institutional level, a graduate student must maintain a cumulative graduate GPA of 3.0 to
remain in good academic standing. Students whose cumulative graduate GPA falls below a 3.0
will be placed on academic probation. If the subsequent term GPA is 3.5 or higher, and the
cumulative GPA remains below a 3.0, the student will be allowed to remain on probation. If the
cumulative GPA remains below a 3.0 after the completion of a subsequent semester, and the
student fails to maintain a term GPA of 3.5 or higher, the student will be excluded from the
program and is ineligible to continue graduate work. A graduate student whose cumulative
graduate grade point average falls below the minimum program requirement for academic good
standing upon the completion of nine (9) credits will be placed on academic probation. If the
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cumulative GPA remains below that required for academic good standing after the completion of
a maximum of nine (9) additional credits, the student will be excluded from the program and is
ineligible to continue graduate work. In certain departments, a student will be excluded from the
degree program upon earning more then two (2) grades of "C" or below. See Appeals Process.
Only credit earned in graduate courses at Georgia Southern University may be used to repair GPA
deficiency.
Removal from Academic Probation
A graduate student placed on academic probation will be returned reinstated to good academic
standing providing the cumulative graduate GPA is raised to a 3.0 or the program minimum
requirement for academic good academic standing. upon completing a maximum of nine (9)
credits following the effective probation semester. Students must be in good academic
standing to be eligible for graduation.
B. College of Behavioral and Social Sciences
Dr. Trenton Davis presented the agenda item for the College of Behavioral and Social Sciences.
Department of Public and Nonprofit Studies

Revised Program:
: Certificate in Nonprofit Management, Leadership, and Innovation
JUSTIFICATION:

The development of the Certificate in Nonprofit Management, Leadership, and Innovation
(CNMLI) for both degree and non-degree seeking students aligns with consistent anecdotal
information we have been obtaining from graduate students, employees of numerous
nonprofit organizations in the communities that Georgia Southern serves, the Georgia
Southern Division of Continuing Education, and past trainings conducted with the Office of
Leadership and Community Engagement regarding the stated need and interest in improving
management and leadership skills, as well as strengthening credentials via access to nonprofit
courses.
Graduate students in other programs, e.g., Accounting, History, Social Sciences, and Public
Health, commonly seek out courses in public and nonprofit management. As a result, DPNS
faculty believe that training in nonprofit management, leadership, and innovation will allow
master’s and/or doctoral students from across disciplines to receive specialized training in the
nonprofit sector by stacking this credential onto their degree program. The CNMLI will also
be made available to current MPA students who are concentrating in Public Management, but
who are also seeking more specialized training in the nonprofit sector. Non-degree students
seeking a standalone credential in this area will also benefit from having access to the CNMLI.
It should also be noted that the CNMLI is intended to replace the department's previous PostBacc certificate, the Certificate in Public and Nonprofit Management. This program was
formally "deactivated" during AY20-21, with the plan to develop the CNMLI as a
replacement.
The CNMLI provides a comprehensive overview of nonprofit management through an in-depth
study of both theory and practice, preparing students to excel in the nonprofit sector as staff,
managers, and leaders. DPNS is not creating something from scratch, as the CNMLI relies
heavily on preexisting courses (NMLI and PBAD prefixes) and utilizes the already established
faculty, administrative support, and physical space, and technological capacity.
11

The CNMLI, similar to the nonprofit management concentration in the MPA program,
provides students with the practical and theoretical training they need to work in the nonprofit
sector. Students complete 12-credit hours of nonprofit management coursework, selecting
from courses including:
- Philanthropy
- International Nongovernmental Organizations (INGOs)
- Community Development
- Nonprofit Administration
- Strategic Management
- Board Governance and Executive Leadership
- Financial Management for Nonprofit Organizations
- Resource Development and Grant Writing

Upon successful completion of the CNMLI, students will have an understanding of the broad
questions and issues facing the nonprofit sector as well as the practical managerial and
administrative techniques necessary for success. Specifically, students will explore:
- The role of the nonprofit sector in democratic society.
- The diverse roles of philanthropic institutions in the political, social, and economic environment.
- The financial realities of nonprofits and the importance of accountability and ethical questions facing
nonprofits.
- The legal framework of nonprofit organizations.
- The critical issues related to board governance, strategic planning, fundraising, and financial
management.

The nonprofit sector provides graduates a breadth of professional options. Typical careers
that a graduate of the MPA program with a nonprofit management concentration would
be prepared for include:
- Executive Director
- Fundraiser
- Event Planner
- Program Officer
- Foundation Official
- Community Engagement/Organizing
- Administrative and leadership positions within nonprofits in a variety of areas such as education, arts, health
services, and international humanitarian organizations.
MOTION: Dr. Ming Fang He made a motion to approve the agenda item submitted by the Department of Public and
Nonprofit Studies. A second was made by Dr. Michele McGibony and the motion to approve the Revised Program was
passed.

C. College of Science and Mathematics
Dr. Brian Koehler presented the agenda items for the College of Science and Mathematics.
Department of Geology and Geography

Revised Course:
GEOL 5131G: Economic Mineralogy
JUSTIFICATION:

Changes were made to the contact hours, schedule type, and catalog description to more
accurately reflect the structure of the course (Site synchronous was also added just in case of
future need to arrange such sections). Course information is disseminated via lecture and inclass activities, and does not have a separate laboratory section. There was also a spelling error
in the wording of the prerequisites that was corrected.
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All other "changes" were simply entering missing items in CIM (i.e., for form
completeness) Revised Programs:
MS-APGEOG/NT: Applied Geography M.S. (Non-Thesis)
JUSTIFICATION:

We decreased the number of 7000-level elective courses required to complete the degree from
three to one and correspondingly increased the number of 5000G-level elective courses from
three to five. This change puts us on part on par with other M.S. programs in the college (e.g.,
Biology) that require at least 12 hours of non-thesis or capstone 7000-level courses.
Additionally, these changes provide our students with more flexibility in completing their
degrees, as our department has experienced a reduction in faculty members recently and
cannot offer the 7000-level courses as often as we could in the past. Finally, again due to the
reduction of faculty members, this change allows us to offer more 5000/G courses that can
serve both our undergraduate and grad students.
Two courses, GEOL 5431G and GEOL 5530G were also added as approved elective options
because the SLOs of these courses are aligned with the PLOs of he MS-APPGEOG. The
addition of these two courses also allows for more flexibility in student course selection and
ability to complete the program of study efficiently.
MS-APPGEOG: Applied Geography M.S. (Thesis)
JUSTIFICATION:

We decreased the number of 7000-level elective courses required to complete the degree from
three to one and correspondingly increased the number of 5000G-level elective courses from
three to five. This change puts us on part on par with other M.S. programs in the college (e.g.,
Biology) that require at least 12 hours of non-thesis or capstone 7000-level courses.
Additionally, these changes provide our students with more flexibility in completing their
degrees, as our department has experienced a reduction in faculty members recently and
cannot offer the 7000-level courses as often as we could in the past. Finally, again due to the
reduction of faculty members, this change allows us to offer more 5000/G courses that can
serve both our undergraduate and grad students.
Two courses, GEOL 5431G and GEOL 5530G were also added as approved elective options
because the SLOs of these courses are aligned with the PLOs of he MS-APPGEOG. The
addition of these two courses also allows for more flexibility in student course selection and
ability to complete the program of study efficiently.
MOTION: Dr. He made a motion to approve the agenda items submitted by the Department of Geology and Geography. A
second was made by Dr. Town, and the motion to approve the Revised Course and Revised Programs was passed.
D. College of Engineering and Computing
Dr. David Williams presented the agenda items for the College of Engineering and Computing.
Department of Mechanical Engineering

Revised Courses:
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MENG 5134G: Vehicle Dynamics
JUSTIFICATION:
1. Student Learning Outcomes are updated to reflect the current requirements of the Course Objective, and
aligned with Program Learning Outcome.
2. General Course Description is added.
3. Grade mode is changed: "Satisfactory" is deleted.
4. Academic level is changed: "Undergraduate" is deleted.

MENG 5137G: Mechanical System Design
JUSTIFICATION:
1. Student Learning Outcomes are updated reflect the current requirements of the Course Objective, and
aligned with Program Learning Outcome.
2. General Course Description is added.
3. Grade mode is changed: "Satisfactory" is deleted.

MENG 5431G: Compressible Flow
JUSTIFICATION:
1. The General Course Description is added.
2. Student Learning Outcomes are updated to reflect the current requirements of the Course, and aligned
with Program Learning Outcome,
3. Grade is changed: "Satisfactory" is deleted.
4. Catalog Description is updated.

MENG 5433G: Analysis of Energy Systems
JUSTIFICATION:
1. The General Course Description is added.
2. Student Learning Outcomes are updated to reflect the current requirements of the Course, and aligned
with Program Learning Outcome,
3. Grade is changed: "Satisfactory" is deleted.
4. Catalog Description is updated.

MENG 5434G: Heat Transfer Principles and Applications
JUSTIFICATION:
1. Student Learning Outcomes are updated to reflect the current requirements of the Course Objective, and
aligned with Program Learning Outcome.
2. Catalog Description is updated.
3. General Course Description is added.
4. Grade mode is changed: "Satisfactory" is deleted.

MENG 7239: Intermediate Fluid Mechanics
JUSTIFICATION:
1. Student Learning Outcomes are updated to reflect the current requirements of the Course Objective, and
aligned with Program Learning Outcome.
2. Catalog Description is updated.
3. General Course Description is added.
4. Grade mode is changed: "Satisfactory" is deleted.
5. Academic level is changed: "Doctorate" is added.
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MENG 7136: Mechatronics I
JUSTIFICATION:
1. Student Learning Outcomes are updated to reflect the current requirements of the Course Objective, and
aligned with Program Learning Outcome.
2. General Course Description is added.
3. Grade mode is changed: "Satisfactory" is deleted.
4. Academic level is changed: "Specialist" is deleted.
5. Pre-requisite is updated.
MOTION: Dr. Town made a motion to approve the agenda items submitted by the Department of Mechanical
Engineering. A second was made by Dr. He, and the motion to approve the Revised Courses was passed.

Dr. Casler-Failing stated prior to the meeting she contacted Dr. David Williams to discuss some revisions. Dr. Williams
agreed to have Dr. Casler-Failing make the following edits:
•

Remove undergraduate from the academic levels listed on MENG 5137G and MENG 5433G
• MENG 5433G - Revise SLO #2 to be measurable
• MENG 7239 and MENG 7136 – Revise minor typos

AMENDED MOTION: Dr. Town made an amended motion to approve the agenda items submitted by the Department of
Mechanical Engineering, with the understanding that the suggested edits be made. With no objections, the motion to
approve the Revised Courses was passed.
E. College of Education
Dr. Deborah Thomas presented the agenda items for the College of Education.
Department of Elementary and Special Education

Deleted Programs:
EDS-ELEM: Elementary Education (Grades P-5) Ed.S. (Online)
JUSTIFICATION:

The new Teaching and Learning Education Specialist program will replace the four existing
separate Education Specialist Programs. (Elementary Education Ed.S. (Grades P-5); Middle
Grades Education Ed.S. (Grades 4-8); Secondary Education Ed.S. (Grades 6-12); Special
Education Ed.S.(Grades P-12). The new program will contain four concentration areas
(Elementary, Middle Grades, Secondary, and Special Education). Students currently enrolled
in the separate Ed.S. programs will have the opportunity to complete the program.
EDS-SPED: Special Education (Grades P-12) Ed.S. (Online)
JUSTIFICATION:

The new Teaching and Learning Education Specialist program will replace the four existing
separate Education Specialist Programs. (Elementary Education Ed.S. (Grades P-5); Middle
Grades Education Ed.S. (Grades 4-8); Secondary Education Ed.S. (Grades 6-12); Special
Education Ed.S.(Grades P-12). The new program will contain four concentration areas
(Elementary, Middle Grades, Secondary, and Special Education). Students currently enrolled
in the separate Ed.S. programs will have the opportunity to complete the program.
MOTION: Dr. Mase made a motion to approve the agenda items submitted by the Department of Elementary and Special
Education. A second was made by Dr. Cairney and the motion to approve the Deleted Programs was passed.
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Department of Leadership, Technology, & Human Development

Revised Program:
EDS-SCHPSY: School Psychology Ed.S.
JUSTIFICATION:

The EdS program in school psychology has earned Full Approval (commonly referred to as
accreditation in other fields) by the National Association of School Psychologists (NASP).
This designation signifies that the training from our program is consistent with the high
quality promoted through the Standards for Graduate Preparation for School Psychologists
from that professional organization. In June 2020, NASP approved a new revision of the
Standards with guidance that programs undergoing review after spring 2022 must align with
the provisions of the new Standards.
One of the most significant changes in the 2020 Standards requires that all content coursework
be completed prior to beginning internship. At present, our students take one additional course
during each semester of internship. Therefore, those courses (which are critical to their
training) will need to be moved to a point earlier in the program. In order to do so, it will be
necessary to remove other courses from the program of study. It is important to note that our
EdS program is currently comprised of 78 course credit hours. NASP requires a minimum of
66 credit hours, and our peer and aspirant universities fall in a range of 66-71 credit hours.
Thus, we would like to remove three courses from the current program of study (EDUC
8130/READ 7131, ITEC 7430, and EDUF 7130). These courses are not core to the program
and had simply been retained in the program of study from many years ago when they were
considered College requirements. This would allow the two courses that are now taught
during internship to be moved earlier in the program of study. It would also reduce the overall
credit hours for the degree from 78 to 69. This would be more consistent with our competing
programs, less economically burdensome for students, and may help in addressing the
nationwide shortage of school psychologists.
Additionally, we are requesting that the three credit hours per semester for ESPY 8738 School
Psychology Internship I and ESPY 8739 School Psychology Internship II be considered full
time enrollment given that the students are investing a minimum of 1200 hours of their time in
the field experience across the two semesters. In order to accrue at least 1200 field-based hours,
students must work an average of 40 hours per week in a single academic year. This is
commensurate with a full-time job. Thus, we believe that it should be considered full time
enrollment given that students are unable to pursue other educational or occupational pursuits
during these semesters due to the extensive time commitment of the internship experience.
Finally, we are seeking to require that ESPY 8737 Practicum in School Psychology be added
as a requirement for completing the interim Masters of Education degree in School
Psychology. School psychology is a field of applied practice, and the practicum experience is
the first truly field-based experience in the program of study. The program faculty believe that
it is inconsistent with NASP standards and applicable ethical codes to bestow a degree with the
discipline’s name prior to any practice of its tenets within a school-based setting. Including the
practicum as an MED requirement will assure more appropriately trained graduates while still
allowing candidates to seek internship placements for the Education Specialist degree within
settings that require a Masters degree.
MOTION: Dr. He made a motion to approve the agenda item submitted by the Department of Leadership,
Technology, & Human Development. A second was made by Dr. Town, and the motion to approve the
Revised Program was passed.
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Department of Middle Grades and Secondary Education

Revised Courses:
ESED 8130: Research on Current Trends and Issues
JUSTIFICATION:

The catalog description was revised for the graduate catalog to add language that emphasizes
the course expectations that candidates are required to earn a B or higher in ESED 8130 in
order to enroll in ESED 8132 and candidates have two attempts to complete ESED 8130
successfully.
ESED 8132: Curriculum and Instruction
JUSTIFICATION:

The catalog description was revised for the graduate catalog to add language that emphasizes
the course expectations that candidates are required to earn a B or higher in ESED 8132 in
order to enroll in ESED 8839. A prerequisite of ESED 8130 was added to the course. SLOs
were updated.
ESED 8839: Problem of Practice
JUSTIFICATION:

Candidates undertake capstone projects to improve practice by solving problems and
contributing to improved curriculum and instructional performance. To do this, they inquire into
and analyze the nature and dimensions of a problem and establish that there is a difference
between the present and the ideal state, then build a case for improvements and make persuasive
recommendations for action. The prerequisite was updated to revise completion grade
requirement. Candidates have two attempts to complete the course successfully.
MSED 7130: Middle and Secondary School Colloquium
JUSTIFICATION:

Pre-requisite was added. Seminar and Colloquium are sequential content, Repeatable for
credit was updated.
Revised Programs:
: Teaching and Learning (Grades P-12) Ed.S. (Online)
JUSTIFICATION:

In Fall 2018, the College of Education dropped the Graduate Record Exam (GRE) as a
requirement for admission to graduate programs. Since that decision, candidate enrollment in
the program has grown exponentially and the Ed.S. program faculty have noted a significant
increase in the number of candidates who cannot meet the expectations connected to the
program's mission. As a result, it is necessary to add additional wording to Other Program
Requirements that emphasize the importance of the cumulative 3.0 grade point average to
graduate and that a candidate will be excluded from the program upon earning grades of "C" or
below on two or more courses within the program of study.
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MED-SECED: Secondary Education (Grades 6-12) M.Ed. (Online)
JUSTIFICATION:

Previously, program faculty decided to remove business education as an option for this
program, however the program of study was not updated to remove MSED 7433 Business Methods as a course option. This revision removes the course from the list of
advanced pedagogy options.
Deleted Programs:
EDS-MGE: Middle Grades Education (Grades 4-8) Ed.S. (Online)
JUSTIFICATION:

The new Teaching and Learning Education Specialist program will replace the four existing
separate Education Specialist Programs. (Elementary Education Ed.S. (Grades P-5); Middle
Grades Education Ed.S. (Grades 4-8); Secondary Education Ed.S. (Grades 6-12); Special
Education Ed.S.(Grades P-12). The new program will contain four concentration areas
(Elementary, Middle Grades, Secondary, and Special Education). Students currently enrolled
in the separate Ed.S. programs will have the opportunity to complete the program.
EDS-SECED: Secondary Education (Grades 6-12) Ed.S. (Online)
JUSTIFICATION:

The new Teaching and Learning Education Specialist program will replace the four existing
separate Education Specialist Programs. (Elementary Education Ed.S. (Grades P-5); Middle
Grades Education Ed.S. (Grades 4-8); Secondary Education Ed.S. (Grades 6-12); Special
Education Ed.S.(Grades P-12). The new program will contain four concentration areas
(Elementary, Middle Grades, Secondary, and Special Education). Students currently enrolled
in the separate Ed.S. programs will have the opportunity to complete the program.
MOTION: Dr. He made a motion to approve the agenda items submitted by the Department of Middle Grades and
Secondary Education. A second was made by Dr. Town, and the motion to approve the Revised Courses, Revised
Programs, and Deleted Programs was passed.

F. Parker College of Business
Dr. Lowell Mooney presented the agenda items for the Parker College of Business.
Dean’s Office

New Course:
WMBA 1000: Georgia WebMBA Orientation
JUSTIFICATION:

Even though the WebMBA is an online program, students are required to attend a two-day
face-to-face orientation. Yet the Program of Study shown in the catalog doesn't mention the
orientation. We are proposing this zero-credit hour course to ensure that students know that
the orientation is required. As a sidebar, the other schools in the Georgia WebMBA
consortium have an orientation course in their MBA curriculum.
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Revised Courses:
WMBA 6010: Managerial Accounting
JUSTIFICATION:

To insert General Course Description and Student Learning Outcomes, both of which were
previously omitted
WMBA 6030: Global and International Business
JUSTIFICATION:

Requested update of general course description and SLOs.
Correct Weekly Contact Hours (Jan 22)
WMBA 6040: Managerial Decision Analysis Using Business Intelligence
JUSTIFICATION:

Adding general course description and student course learning
outcomes. Change CIP code to better reflect the nature of the course.
Edit the SCLO.
UPDATE 4/13:
The reasons for this change are twofold:
a) This change makes the course more marketable and current. More importantly, it accurately captures
the essence of the content taught in the course.
b) We are expanding our content and related discussions on business intelligence tools. Specifically, we will be
adding a new chapter to our curriculum: Business Intelligence (BI) Tools for Data Analysis. This will also
entail the creation of new videos, tutorials and other instructional material necessary to ensure effective student
learning and success. This is partly made possible due to the adoption of a new text in consideration of point a:
Business Analytics: Data Analysis and Decision Making, 7th Edition, ISBN: 9781305180819.

Edit the SLCOs for compliance.
Correct Weekly Contact Hours (Jan
22)
WMBA 6050: Strategic Marketing
JUSTIFICATION:

Course description and Student Learning Outcomes were added as required for assessment
purposes Correct Weekly Contact Hours (Jan 22)
WMBA 6060: Managerial Finance
JUSTIFICATION:

WebMBA (WMBA) courses are developed by a consortium of faculty from 7 universities. The
content of this course change request is dictated by that consortium of universities. The
General Course Outcomes and SLCOs were added to this curriculum sheet from approved
WebMBA consortium curriculum materials.
Correct Weekly Contact Hours (Jan 22)
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WMBA 6070: Entrepreneurship-New Venture Analysis
JUSTIFICATION:

Requested update of general course description and SLOs.
Correct Weekly Contact Hours (Jan 22)
WMBA 6080: Management Information Systems
JUSTIFICATION:

WebMBA (WMBA) courses are developed by a consortium of faculty from 7 universities. The
content of this course change request is dictated by that consortium of universities. The
General Course Outcomes and SLCOs were added to this curriculum sheet from approved
WebMBA consortium curriculum materials
Edit SLCOs for compliance.
Correct Weekly Contact Hours (Jan 22)
WMBA 6110: Business Strategy
JUSTIFICATION:

Requested update of general course description and SLOs.
Correct Weekly Contact Hours
BUSA 7130: International Business
JUSTIFICATION:

Inclusion of general course description and SLOs as required by the MBA director.
WMBA 6000: Human Behavior in Organizations
JUSTIFICATION:

Requested update of general course description and SLOs.
WMBA 6100: Operations and Supply Chain Management
JUSTIFICATION:

Correct Weekly Contact Hours (Jan 22)
Revised Program:
MBA-BA: Master of Business Administration (MBA)
JUSTIFICATION:

We are updating the MBA curriculum (including the addition of 6 credit hours (3 additional
hard skill and 3 additional soft skill), admission requirements, and application due date to
reflect the current needs of the marketplace. Effective fall 2020, this program will be offered
only on the Georgia Southern University-Armstrong campus in Savannah (2020).
Updated to reflect a mandatory orientation program and changes in the program's student
learning outcomes (Mar 2022).
Updated to reflect the elimination of the prerequisites (Apr 2022)
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MOTION: Dr. Cairney made a motion to approve the agenda items submitted by the Dean’s Office. A second was made by
Dr. William Amponsah, and the motion to approve the New Course, Revised Courses, and Revised Program was passed.
Dr. Casler-Failing stated prior to the meeting she contacted Dr. Rand Ressler to discuss some revisions. Dr. Ressler
agreed to have Dr. Casler-Failing make the following edits:
•
•

BUSA 7130 – Revise form so that course is listed as not being repeatable for credit
WMBA 6100 – Correct minor typo

Dr. Casler-Failing asked if there was a reason for selecting 1000 as the course number for the new course, Georgia
WebMBA Orientation. Dr. Mooney said he would have to check with the other schools who are a part of the consortium.
After a brief discussion, the committee agreed to move forward on approval of the New Course, pending Dr. Mooney
receiving clarification from the consortium.

AMENDED MOTION: Dr. Amponsah made an amended motion to approve the agenda items submitted by the Dean’s
Office, with the understanding that the suggested edits be made and pending the outcome from the consortium related
WMBA 1000. With no objections, the motion to approve the New Course, Revised Courses, and Revised Program was
passed.

Department of Economics

Revised Courses:
MBA 7632: Economic Analysis for Business Decisions
JUSTIFICATION:

To add General Course Description and Student Learning Course Outcomes.
ECON 7130: Math for Applied Economics
JUSTIFICATION:

Update General Course Description and Student Learning Course Outcomes
ECON 7131: Microeconomics
JUSTIFICATION:

Pending approval, ECON 7130 will be required in the program and successful completion of
the math course was shown to enhance student performance in ECON 7131 when ECON
7130 was an admission requirement.
2/25/2021 Update General Course Description and Student Learning Course Outcomes
1/26/2022 Updating course hours to align with fact that the course is offered online.
ECON 7132: Macroeconomics
JUSTIFICATION:

2/24/21: Update General Course Description and Student Learning Course
Outcomes 1/27/22 updating contact hours to denote that the course is taught
online
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ECON 7133: International Economics
JUSTIFICATION:

No Additional Resources Needed
2/25/2021 Update General Course Description and Student Learning Course Outcomes
1/27/22 updating contact hours to denote that the course is taught online
ECON 7232: History of Economic Thought
JUSTIFICATION:

2/25/21 Update Gen Course Desc and Student Learning Course Outcomes
4/9/21 Correcting prerequisite per registrar's request. (Initial change was in error...reverting to
original wording.)
4/26/21 Correcting SLOs so are measurable.
1/27/22 updating contact hours to denote that the course is taught online
ECON 7331: Applied Econometrics I
JUSTIFICATION:

2/25/21 Update Gen Course Desc and Student Learning Course
Outcomes 1/27/22 updating contact hours to denote that the course is
taught online
ECON 7332: Applied Econometrics II
JUSTIFICATION:

2/25/2021 Update General Course Description and Student Learning Course Outcomes
1/27/22 updating contact hours to denote that the course is taught online
ECON 7431: Regional Economic Development
JUSTIFICATION:

General course description and SLCOs have been added to fulfill CIM
requirements. 1/27/22 updating contact hours to denote that the course is taught
online
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ECON 7531: Industrial Organization
JUSTIFICATION:

2/25/21 Update Gen Course Desc and Student Learning Course Outcomes
4/9/21 programs impacted corrected to read Applied Economics M.S. and Applied Economics
Certificate
1/27/22 updating contact hours to denote that the course is taught online
ECON 7631: Advanced Financial Economics
JUSTIFICATION:

2/25/2021 Update General Course Description and Student Learning Course
Outcomes 1/27/22 updating contact hours to denote that the course is taught online
ECON 7632: Financial Economics and Risk
JUSTIFICATION:

2/25/2021 Update General Course Description and Student Learning Course Outcomes
1/27/22 updating contact hours to denote that the course is taught online
Deleted Courses:
ECON 5150G: Survey of Econ for Educators
JUSTIFICATION:

Catalog clean up, removing course because it is no longer being offered.
ECON 6230: Foundations of Economics
JUSTIFICATION:

Catalog clean up, removing course because it is no longer being offered.
Revised Programs:
CERG-APPECON: Applied Economics Certificate (Online)
JUSTIFICATION:

Changing the admission requirements.
MS-APPECONOL: Applied Economics M.S.
JUSTIFICATION:

Changing the admission requirements.
MOTION: Dr. Cairney made a motion to approve the agenda items submitted by the Department of Economics. A second
was made by Dr. Amponsah, and the motion to approve the Revised Courses, Deleted Courses, and Revised Programs was
passed.
Dr. Casler-Failing suggested revising SLO #4 in both of the revised programs. Dr. Delena Gatch confirmed the wording in the
program assessment documents has this SLO listed as “Show an understanding of the development of modern economic
theory.” Dr. Mooney agreed for Dr. Casler-Failing to make this revision.
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AMENDED MOTION: Dr. Amponsah made an amended motion to approve the agenda items submitted by the Department
of Economics, with the understanding that the suggested edits be made to the revised programs. With no objections, the
motion to approve the New Course, Revised Courses, and Revised Program was passed.

Department of Enterprise Systems and Analytics

Revised Courses:
MBA 7630: Managerial Business Analytics
JUSTIFICATION:

To add General Course Description and Student Learning Course
Outcomes. To correct schedule type (Jan 22)
MBA 7635: Managing Information Technology
JUSTIFICATION:

To add General Course Description and Student Learning Course Outcomes.
CISM 7331: Enterprise Systems Analysis
JUSTIFICATION:

Change schedule type and weekly contact hour to reflect that this is an online course.
CISM 7335: Business Intelligence and Performance Management Systems
JUSTIFICATION:

This is an online course, change schedule type and weekly contact hours accordingly.
CISM 7336: Enterprise Information Systems
JUSTIFICATION:

Adding general course descriptions and student learning course
outcomes. Change meeting month.
Change wording in SLCO.
CISM 7339: ERP Certification Review
JUSTIFICATION:

Adding general course descriptions and student learning course
outcomes. The recommended prerequisite is moved to catalog
description.
Change the meeting month.
Change the wording of SCLO.
Deleted Program:
CERG-ERP/WEB: Enterprise Resources Planning (ERP) Certificate Program (Online)
JUSTIFICATION:

Registrar Note 6/9/17: Tuition type updated for fall 2017 to e-tuition per V.
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Samiratedu. Consolidation related changes. Approved November 9, 2017.
This latest request is required because SAP changed the name of its certification.
MOTION: Dr. Cairney made a motion to approve the agenda items submitted by the Department of Enterprise Systems
and Analytics. A second was made by Dr. Amponsah, and the motion to approve the Revised Courses and Deleted
Program was passed.

Dr. Casler-Failing stated the first couple of sentences in the general course descriptions for CISM 7331, CISM 7335, CISM
7336, and CISM 7339 refer to the certificate program that is being deleted. The committee agreed for Dr. Casler-Failing to
rollback these items so that Dr. Mooney can make the appropriate revisions.

AMENDED MOTION: Dr. Cairney made an amended motion to approve the agenda items submitted by the Department of
Enterprise Systems and Analytics, with the understanding that the general course descriptions for the CISM courses be
revised. With no objections, the motion to approve the New Course, Revised Courses, and Revised Program was passed.
Department of Logistics and Supply Chain Management

Revised Courses:
LSCM 7890: Directed Study in Logistics and SCM
JUSTIFICATION:

This is an elective course for MS program with major in logistics and supply chain
management. Adding "Asynchronous Instruction" as additional schedule type. (Jan 22)
MBA 7636: Managing Operations for Competitive Advantage
JUSTIFICATION:

To add General Course Description and Student Learning Course
Outcomes. Update schedule type (Mar 22)
LSCM 7220: Analytical Methods in Logistics and Supply Chain Management
JUSTIFICATION:

This is a required course for graduate certificate and MS programs in logistics and supply
chain management.
Added Schedule Type = Lecture on 2/2/2022
LSCM 7340: Fundamentals of Supply Chain Management
JUSTIFICATION:

This is a required course for graduate certificate and MS programs in logistics and supply
chain management.
Added Schedule Type = Lecture on 2/2/2022
LSCM 7342: Operations and Supply Management Excellence
JUSTIFICATION:

This is a required course for graduate certificate and MS programs in logistics and supply
chain management.
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Added Schedule Type = Lecture on 2/2/2022
LSCM 7344: Lean Six Sigma and Process Improvement
JUSTIFICATION:

This is a required course for graduate certificate and MS programs in logistics and supply
chain management.
Added Schedule Type = Lecture on 2/2/2022
LSCM 7440: Logistics, Transportation and Distribution
JUSTIFICATION:

This is a required course for graduate certificate and MS programs in logistics and supply
chain management.
Added Schedule Type = Lecture on 2/2/2022
LSCM 7442: International Logistics and Intermodal Transportation
JUSTIFICATION:

This is a required course for graduate certificate and MS programs in logistics and supply
chain management.
Added Schedule Type = Lecture on 2/2/2022
LSCM 7444: Logistics and Distribution Operations
JUSTIFICATION:

This is a required course for graduate certificate and MS programs in logistics and supply
chain management.
Added Schedule Type = Lecture on 2/2/2022
MGNT 7336: Readings in Total Quality Management
JUSTIFICATION:

Inclusion of general course description and adjustment of SLOs.
MOTION: Dr. Amponsah made a motion to approve the agenda items submitted by the Department of Logistics and
Supply Chain Management. A second was made by Dr. Cairney, and the motion to approve the Revised Courses was
passed.

Dr. Casler-Failing questioned how SLO #1 is listed for course revision MGNT 7336. Dr. Gatch stated she would view the
language “Students will be exposed to…” as more of a course goal from an instructional prospective, rather than a
learning outcome from a student prospective. Dr. Gatch said since this is at the course level she does not feel a revisions is
necessary at this time, but she would encourage a discussion for a revision. Dr. Ressler said they will charge their
department and college level committees to review this item and clean up the language, and they will submit another
revision in fall 2022. With no objections from the committee, the items were approved.
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Department of Management

New Course:
MBA 7600: MBA Orientation
JUSTIFICATION:

The MBA program employs a cohort model using teams. Students are typically unfamiliar
with this instructional approach. The Orientation is needed to prepare students for working
successfully in a team-oriented programs. Currently, the Program of Study shown in the
catalog does not mention the orientation requirement. Thus, we are proposing this zerocredit hour course to ensure that students know that the orientation is required.
Revised Courses:
MBA 7611: Leadership: Motivating, Inspiring, and Team Building
JUSTIFICATION:

To add General Course Description and Student Learning Course
Outcomes. To correct type in course description (Jan 22)
MBA 7620: Negotiation and Conflict Resolution
JUSTIFICATION:

To add General Course Description and Student Learning Course
Outcomes. To correct schedule type (Jan 22)
MBA 7637: Strategy and Competitive Advantage
JUSTIFICATION:

General course outcomes and student learning course outcomes are being added to complete
curriculum requirements.
MBA 7621: Leadership: Coaching, Driving Results, and Managing Change
JUSTIFICATION:

To add General Course Description and Student Learning Course
Outcomes. To correct schedule type (Jan 22)
MBA 7610: Effective Managerial Communication
JUSTIFICATION:

To add General Course Description and Student Learning Course
Outcomes. To correct course title (Jan 22)
To change schedule type from Seminar to Lecture (Feb 22)
MOTION: Dr. Amponsah made a motion to approve the agenda items submitted by the Department of Management. A
second was made by Dr. Cairney, and the motion to approve the New Course and Revised Courses was passed.

There was a brief discussion of the SLOs included in MBA 7620. Dr. Casler-Failing suggested that SLOs 3 & 4 be revised to
be more measurable. Dr. Ressler agreed to have Dr. Casler-Failing make the revisions.
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AMENDED MOTION: Dr. Amponsah made an amended motion to approve the agenda items submitted by the Department
of Management, with the understanding that the suggested revisions be made to MBA 7620. With no objections, the
motion to approve the New Course and Revised Courses was passed.
Department of Marketing

Revised Courses:
MBA 7633: Marketing Decision Making
JUSTIFICATION:

To add General Course Description and Student Learning Course Outcomes.
MKTG 5830G: Marketing Independent Study
JUSTIFICATION:

Adding catalog description, general course description, and SLOs. (Jan 22)
MKTG 7830: Special Topics in Marketing
JUSTIFICATION:

Prerequisite change
Add SLCO and general course description (Jan 22)
MOTION: Dr. Cairney made a motion to approve the agenda items submitted by the Department of Marketing. A second
was made by Dr. Amponsah, and the motion to approve the Revised Courses was passed.
Dr. Casler-Failing questioned the MKTG 5830G and MKTG 7830 course revisions. She stated both of the items have the
same course descriptions, the same SLOs, and the same academic levels including: masters, specialist, and doctorate.
After a brief discussion, Dr. Ressler agreed that doctoral should be removed from the academic level section of MKTG
5830G, but both courses have a purpose as MKTG 5130G is designed as an independent study and MKTG 7830 is not. Dr.
Ressler agreed to have Dr. Casler- Failing make the revision.

AMENDED MOTION: Dr. Amponsah made an amended motion to approve the agenda items submitted by the Department
of Marketing, with the understanding that the suggested revision be made to MKTG 5830G. With no objections, the motion
to approve the Revised Courses was passed.
School of Accountancy

Revised Courses:
WLST 7230: Current Legal Issues
JUSTIFICATION:

To update the catalog description and to insert General Course Description and Student
Learning Outcomes, both of which were previously omitted.
LSTD 6130 is no longer required as a prerequisite
WMAC 7130: Seminar in Financial Accounting
JUSTIFICATION:

To insert General Course Description and Student Learning Outcomes, both of which were
previously omitted
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WMAC 7330: Taxation of Corporations and Partnerships
JUSTIFICATION:

To insert General Course Description and Student Learning Outcomes, both of which were
previously omitted
WMAC 7331: Taxation of Pass Through Entities
JUSTIFICATION:

To insert General Course Description and Student Learning Outcomes, both of which were
previously omitted
WMAC 7334: Tax Research
JUSTIFICATION:

To insert General Course Description and Student Learning Outcomes, both of which were
previously omitted
WMAC 7430: Seminar in Auditing
JUSTIFICATION:

To align catalog with the course and insert General Course Description and Student Learning
Outcomes, both of which were previously omitted.
WMAC 7530: Seminar in Accounting Information Systems
JUSTIFICATION:

To insert General Course Description and Student Learning Outcomes, both of which were
previously omitted
Please note: Desired effective date is Fall 2021. This is a correction of SLO items originally in
the Fall 2021 effective date plan.
WMAC 7638: Business Valuation
JUSTIFICATION:

To insert General Course Description and Student Learning Outcomes, both of which were
previously omitted
WMAC 7839: Special Topics in Accounting
JUSTIFICATION:

To insert General Course Description and Student Learning Outcomes, both of which were
previously omitted
MBA 7631: Accounting: The Framework for Decision-Making
JUSTIFICATION:

To add General Course Description and Student Learning Course
Outcomes. To correct schedule type (Jan 22)
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ACCT 7680: Professional Problems
JUSTIFICATION:

Grading mode changed to be consistent with practice and syllabus.
General Course Description added
SLOs revised
Corrected Schedule Type (Jan 22)
WMAC 7634: Fraudulent Financial Reporting
JUSTIFICATION:

To insert General Course Description and Student Learning Outcomes, both of which were
previously omitted
Revised Programs:
MACC-ACT: Accounting M.Acc.
JUSTIFICATION:
- Re-submission: Meeting changed to January.
- Elimination of standardized test admission requirement, addition of Accelerated Bachelors to Masters Program
description, and cleaning up progression policy, per faculty votes.
- This program will be offered at the following campus: Statesboro.
- Revising application due dates, updating progression policy, and removing redundant prereq list.
- Adding that coursework includes business law.

MACC-WEB: Accounting WebM.Acc. (The Web-Based Master of Accounting)
JUSTIFICATION:
- Re-submission: Meeting month changed to January.
- Deletion of standardized test requirements and changes to progression requirements per faculty vote.
- Updating application due dates, testing, and progression policies

-Adding that required courses include accounting and business law
Deleted Programs:
CERG-ACC/FOR: Graduate Certificate in Forensic Accounting
JUSTIFICATION:

Low enrollment
CERG-TAX: Graduate Certificate in Taxation
JUSTIFICATION:

Low enrollment
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MOTION: Dr. Cairney made a motion to approve the agenda items submitted by the School of Accountancy. A
second was made by Dr. Amponsah, and the motion to approve the Revised Courses, Revised Programs, and
Deleted Programs was passed.

VI.

OLD BUSINESS
A. Registrar’s Update

Mr. Wayne Smith provided the following updates:
•
•
•

Deadline to submit curriculum items for the April 14th Graduate Committee meeting is March 24th.
The last day to withdraw without academic penalty is March 7th.
Early Fall 2022 registration for Student Accessibility Resource Center (SARC) and Learning
Support is going on this week. Spring break is next week and registration for other students
begins on March 21st.

Ms. Doris Mack stated in the upcoming weeks the Registrar’s Office will begin
working on Curriculog, the curriculum software from the new vendor Digarc. Their
contract ends with CourseLeaf on July 31st. She asked that everyone hold off on
submitting curriculum after the April meeting. Ms. Mack explained there are items in
the workflow now and they will try to download items and get things ready to be
moved to the new system. Dr. Casler-Failing asked when training sessions will take
place for the new system. Ms. Mack said the training will be something during the
summer, but an exact date has not been identified.
VII.

ANNOUNCEMENTS
Dr. Williams asked Dr. Gatch if there is a specific deadline for the SLOs revisions to be
updated for the SACSCOC reaffirmation. Dr. Gatch said her office is working on a plan
for this and it will be a phased approach. Phase 1 will be cleaning up any deactivated
programs and Phase 2 will focus on the courses. She said the course focus will be within
the next academic year. Dr. Gatch’s office will be sharing detailed information with
Deans and Associate Deans.
Dr. Mase questioned how the virtual hand votes are handled during the meeting. Dr.
Casler-Failing agreed that the virtual heads would be beneficial, and said she would make
an announcement at the beginning of the April meeting to use virtual hands.
Dr. Ressler stated Dr. Mooney has looked up the Georgia WebMBA Orientation at
Kennesaw State University, and he confirmed the course number is 1000. He explained
that all of the courses that are for credit are 6000 level, but the orientation is 1000. For
consistency, the committee agreed to leave the new course as listed.

VIII.

ADJOURNMENT
There being no further business, the meeting was adjourned on March 10, 2022 at 10:27 AM.

Respectfully submitted,
Audie Graham, Recording Coordinator

Minutes were approved March 30, 2022 by
electronic vote of Committee Members

UNIVERSITY LIBRARIES SENATE COMMITTEE
Meeting Minutes
Monday, March 21, 2022
9:00 AM

In attendance: Dr. Lisa Carmichael, Dr. Katia Karadjova, Mr. Douglas Frazier, Dr. Tricia Noone, Dr. John
O’Malley, Dr. Joanne Zanetos, Dr. Maliece Whatley, Dr. Lucas Jensen, Dr. Julia Griffin, Ms. Jessica Rigg, and
Ms. Ruth Whitworth.

I.

Call to Order
i.

II.

Welcome

New Business
i.

Presentation on SelectedWorks and Expert Gallery at the Institutional Repository- by Beth Burnett
Dr. Carmichael opened the meeting and introduced Beth Burnett, Institutional Repository
Librarian. Beth gave a presentation to the committee on SelectedWorks and Expert Gallery. Please
see her presentation at:
https://georgiasouthern.zoom.us/rec/share/7fgH5aVqNIJWD6yk0ncNzqVhGzqcTZjB335u14ZAXEwZzczUlbG4PTTQYmJRU0d.nkbacCaTcP3QGKXv?startTime=16478668
13000 (Passcode: R*SnTi=4)

ii.

Staffing Updates- New department head of Learning Commons- Lee Bareford
Dr. Carmichael informed the committee of the recent hiring of the Head of the Learning
Commons, Lee Bareford. Lee will begin his role as a department head April 1. Currently in the
leadership team, the Head of Collection Services remains vacant.

III.

Old Business
i.

Libraries’ Special Projects: Educational Resources Usage Assessment Project- Final Update

Dr. Carmichael and Jessica Rigg updated the committee regarding the Educational Resources Usage
Assessment Project. The libraries were charged with reducing the libraries’ resources budget by $300,000.
Subscriptions that were requested to be kept by a handful of faculty are currently being reinstated.
Weekly audits are happening as changes are made by vendors to keep the catalog current.
ii.

Events Updates- Reminder Authors’ Lounge- April 7 at 4:00, Henderson Library
Dr. Karadjova reminded the committee of the upcoming celebration and opening of the GS
Authors’ Lounge, which is housed on the third floor of the Henderson Library. Dr.

Karadjova shared the following links with the committee which include an introduction of
the Authors’ Lounge and the website in which patrons can browse faculty publications,
journals, and peer-reviewed articles housed in the Authors’ Lounge.
https://georgiasouthern.libguides.com/scholcomm/marapr2022
https://library.georgiasouthern.edu/authors-lounge/
IV.

Announcements

V.

Adjournment

With no further discussion, the meeting was adjourned at 10:00 AM.

UNDERGRADUATE COMMITTEE
MINUTES
Tuesday, March 22, 2022
3:30 P.M.
Present:

Dr. Cheryl Aasheim, AEPCEC; Dr. Christopher Barnhill, WCHP; Dr.
Beth Burnett, University Libraries; Dr. Nedra Cossa, COE; Dr. Lucas
Jensen, COE; Dr. Josh Kies, WCHP; Dr. Amanda Konkle, CAH; Dr. Yongki
Lee, COSM; Dr. Marylou Machingura, COSM; Dr. Mohammadhadi
Moazzam, AEPCEC; Dr. Justin Montemarano, COSM; Dr. Dwight
Sneathen, PCOB; Dr. Jason Tatlock, CAH; Dr. Clare Walsh, CBSS; Dr.
JingJing Yin, JPHCOPH.

Guests:

Dr. Francis Desiderio, Honors College; Dr. Cynthia Groover, Provost Ofﬁce;
Ms. Tiffany Hedrick, Ofﬁce of the Registrar; Ms. Barbara King, IAA Faculty
Fellow; Dr. Brian Koehler, COSM; Dr. Nandi Marshall, JPHCOPH; Dr.
Britton McKay, PCOB; Mr. Norton Pease, CAH; Dr. Stephen Rossi, WCHP;
Dr. Daniel Skidmore-Hess, CBSS; Mr. Wayne Smith, Ofﬁce of the
Registrar; Dr. Deborah Thomas, COE; Dr. David Williams, AEPCEC.

Absent:

Dr. David Calamas, AEPCEC; Dr. Nedra Cossa, COE; Mrs. Jamie
Cromley, JPHCOPH; Dr. Ann Henderson, PCOB; Dr. Lauren Mcmillan,
University Libraries; Dr. Montana Smithey, COE; Dr. Mckinley Thomas,
WCHP; Dr. James Thomas, JPHCOPH; Ms. Lauri Valeri, CAH; Dr.
Chunshan Zhao, COSM.

I.

CALL TO ORDER
Dr. Clare Walsh called the meeting to order on Tuesday, March 22, 2022 at 3:30 P.M.

II.

APPROVAL OF AGENDA
Dr. Cheryl Aasheim made a motion to approve the agenda. A second was made by Dr.
Dwight Sneathen and the motion to approve the agenda was passed.

III.

NEW BUSINESS (Click here red/green markup in CIM. Under the “Your Role”
dropdown (top right of screen), select “Undergraduate Committee Chair – MAR”.)

A. College of Education
Department: Middle Grades and Secondary Education
Revised Course(s)
MSED 4333: Literature and Writing for the Middle and Secondary Schools
JUSTIFICATION

Changes are made to enhance the focus on literacy integration across the
curriculum. Diagnosis of reading challenges was removed as those topics
are included in READ courses. Course learning objectives were rewritten

to focus more directly on program student learning outcomes. MGED
3131 is removed as a co-req to allow for ﬂexibility in scheduling this
course. The course number has been modiﬁed to MSED 4333 to remove
the cross-listing with MSED 5333G. An inactivation for MSED 5333G
will be submitted for approval of Graduate Committee during the March
2022 meeting.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Middle Grades and Secondary Education. A second
was made by Dr. Dwight Sneathen, and the motion to approve the revised course(s)
was passed.
B. Jiann-Ping Hsu College of Public Health
Department: Public Health, General
New Course(s)
PUBH 3215: Statistical Concepts in Epidemiology
JUSTIFICATION

The Epidemiology faculty feel that students will succeed better in this
course if they are ﬁrst prepared by this second prereq.
PUBH 3216: Data Collection and Analysis for Public Health
JUSTIFICATION

The Epidemiology faculty feel this second prerequisite will better
prepare students to succeed in this course.
PUBH 4114: Data Management and Visualization for Public Health
JUSTIFICATION

The Epidemiology faculty feel this second prerequisite will better prepare
students to succeed in this course.
PUBH 4115: Epidemiologic Study Design and Analysis
JUSTIFICATION

The Epidemiology faculty feel this second prerequisite will better
prepare students to succeed in this course
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Public Health, General. A second was made by Dr.
Dwight Sneathen, and the motion to approve the new course(s) was passed.
New Program(s):
Community Health minor
JUSTIFICATION

This minor takes existing courses and provides a minor for students

majoring in other programs and/or students who transfer to other majors
and wish to get formal recognition for their existing Public Health
coursework.
Environmental Health minor
JUSTIFICATION

This minor takes existing courses and provides a minor for students
majoring in other programs and/or students who transfer to other
majors and wish to get formal recognition for their existing Public
Health coursework.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Public Health, General. A second was made by Dr.
Dwight Sneathen, and the motion to approve the new program(s) was passed.
Revised Program(s):
001E: Global Health Minor
JUSTIFICATION

The Global Health emphasis area within the BSPH program seeks to
move to a 100% online program. This requires adjusting the Global
Health minor to also be 100% online.
049B: Public Health Minor
JUSTIFICATION

This request cleans up information for this minor including adding it as
an option for students on the Armstrong campus.
BSPH-PH/GH: Public Health B.S.P.H. (Emphasis in Global Health)
JUSTIFICATION

After considerable discussion within the college, this emphasis area was
chosen to be moved to an entirely online option to make the BSPH more
accessible to students who desire an online degree and/or move before
being able to complete their BSPH face-to-face.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Public Health, General. A second was made by Dr.
Dwight Sneathen, and the motion to approve the revised program(s) was passed.
C. College of Arts and Humanities

Department: Literature
Revised Course(s):

ENGL 3110: Critical Approaches to Literature
JUSTIFICATION

Previously, the term "introduction" in the title was confusing for students

and advisors. While this course is an introduction to the major and the
discipline, it is not ideal for students who want to be introduced to
literature or to review writing skills. As that seems to be of interest to
some students, we plan to develop a course along those lines this spring.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Literature. A second was made by Dr. Dwight
Sneathen, and the motion to approve the revised course(s) was passed.
Department: Communication Arts
Revised Course(s):
MMFP 2332: Single Camera Production
JUSTIFICATION

Based on review of assessment over the past four years, the MMFP
faculty have determined that the single camera mode of production is
actually formative to the multi-camera production course and thus
should come ﬁrst in the program. Concerning the prerequisites, students
will need mastery of ﬁlm language from FILM 2200 and will need
completed scripts to produce from MMFP 2335. Concerning the corequisites, multimedia production involves audio media capture and
post-production, (editing), video media recording and post-production,
(editing). This course will focus on video media capture (recording),
while the MMFP 2336 will focus on the audio capture and postproduction. The proposed MMFP 2337 Editing course will incorporate
content captured in MMFP 2336 and MMFP 2332. The strength of these
courses together provides the most in-depth introduction to the
fundamental components in the production of multimedia stories.
Through assessment, the MMFP faculty have determined that students
often compartmentalize knowledge from courses that should supplement
one another. Requiring three courses together is meant to optimize
knowledge retention at the formative level.
MMFP 2336: Audio Production and Sound Design
JUSTIFICATION

Based on review of assessment over the past four years, the MMFP
faculty have determined that students need mastery of ﬁlm language
from FILM 2200 and need completed scripts to produce from MMFP
2335. Concerning the co-requisites, multimedia production involves
audio media capture and post-production, (editing), video media
recording and post-production, (editing). This course will focus on
audio media capture and editing, while the MMFP 233w will focus on
the video capture. The proposed MMFP 2337 Editing course will
incorporate content captured in MMFP 2336 and MMFP 2332. The
strength of these courses together provides the most in-depth
introduction to the fundamental components in the production of

multimedia stories. Through assessment, the MMFP faculty have
determined that students often compartmentalize knowledge from
courses that should supplement one another. Requiring three courses
together is meant to optimize knowledge retention at the formative
level.
MMFP 2337: Digital Media Post Production
JUSTIFICATION

Based on review of assessment over the past four years, the MMFP
faculty have determined that the absence of a required course solely
focused on editing has resulted in a severe deﬁcit in both the quality of
their summative work and their marketable jobs skills upon
graduation. Concerning the prerequisites, students will need mastery
of ﬁlm language from FILM 2200 and will need completed scripts
from MMFP 2335 to produce in concurrent classes that will be edited
in MMFP 2337. Concerning the co-requisites, multimedia production
involves audio media capture and post-production, (editing), video
media recording and post-production, (editing). The proposed MMFP
2337 Editing course will incorporate content captured in MMFP 2336
and MMFP 2332. The strength of these courses together provides the
most in-depth introduction to the fundamental components in the
production of multimedia stories. Through assessment, the MMFP
faculty have determined that students often compartmentalize
knowledge from courses that should supplement one another.
Requiring three courses together is meant to optimize knowledge
retention at the formative level.
MMFP 3132: Studio Production
JUSTIFICATION

Through review of assessment over the last four years, the
MMFP Faculty determined that MMFP 2336 audio production
and MMFP 2332 single camera production impart formative
skills to multl-cam studio production.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Communication Arts. A second was made by Dr.
Dwight Sneathen, and the motion to approve the revised course(s) was passed.
Revised Program(s):
BS-MMFP: Multimedia Film and Production B.S.
JUSTIFICATION
1. Based on review of assessment over the past four years, the MMFP faculty
have determined that the single camera mode of production is actually
formative to the multi-camera production course and thus should come ﬁrst
in the program.
2. The single camera mode of multimedia production includes audio capture,

mixing as well as video editing and color correction. Thus, courses in single
camera production, audio production and sound design and post production
are both complementary to one another and fundamental to the formative
and summative skills of our major.
3. Based on assessment over the past four years, MMFP Faculty have
determined that the absence of a required course solely focused on editing has
resulted in a severe deﬁcit in both the quality of their summative work and their
marketable jobs skills upon graduation.
4. Concerning the prerequisites, students will need mastery of ﬁlm language
from FILM 2200 and will need completed scripts to produce from MMFP
2335.
5. Requiring students to take MMFP 2332, 2336 and 2337 concurrently is
intended to maximize knowledge retention and portability in these
fundamental skills. Multimedia production involves audio media capture and
post-production, (editing), video media recording and post-production,
(editing). MMFP 2332 will focus on video media capture (recording), while the
MMFP 2336 will focus on the audio capture and post-production. The
proposed required MMFP 2337 Editing course will incorporate content
captured in MMFP 2336 and MMFP 2332.

MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Communication Arts. A second was made by Dr.
Dwight Sneathen, and the motion to approve the revised program(s) was passed.
Center for Women’s and Gender Studies
Revised Program(s)
BA-WGSS: Women's, Gender, and Sexuality Studies B.A.
JUSTIFICATION

Removing WGSS 3510 and HIST 4335 as a program electives under
Arts and Humanities. These are no longer offered. The full Program is
offered on Armstrong and Statesboro campuses.
We are also adding two classes from Public Health to our list of electives:
5111 and 5521. Changed Heading for Science to Science and Public
Health to accommodate new classes. Adding fully online option along
with F2F (Armstrong, Liberty, and Statesboro). So, program will be
offered F2F at (Armstrong, Liberty, and Statesboro) and will be offered
online.
077B: Women's, Gender, and Sexuality Studies Minor
JUSTIFICATION

The WGSS Program has a general minor. This is why we took away
the word interdisciplinary from the title. The minor headed that way was
too hard to ﬁnd in a search. WGSS works closely with colleges and
departments on all campuses to offer gender-focused courses in a
variety of disciplines. It is a great minor to add to any major to increase
gender and diversity knowledge a well as cultural competency.
These changes duplicate the changes made to the BA in WGSS page.
We needed to delete HIST 4335 and WGSS 3510 as they are no longer

offered. We added two public health classes: 5111 and 5521. The
header for Public Health was also edited for clarity. Adding fully online
option along with F2F (Armstrong, Liberty, and Statesboro). So,
program will be offered F2F at (Armstrong, Liberty, and Statesboro)
and will be offered online.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Center for Women’s and Gender Studies. A second was made by
Dr. Dwight Sneathen, and the motion to approve the revised program(s) was
passed.
Department: World Languages and Cultures
Revised Program(s):
113A: Latin American Studies Minor
JUSTIFICATION

The hours required for the minor in the original language were unclear.
The updated version spells out exactly how many hours are needed for
the minor, and how many of those hours may come from a different
discipline.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of World Languages and Cultures. A second was
made by Dr. Dwight Sneathen, and the motion to approve the revised program(s) was
passed.
D. College of Science and Mathematics
Department: Dean, Science and Mathematics
New Course(s):
VIP 1001: Introductory Vertically Integrated Projects
JUSTIFICATION

This course will be utilized as part of the Vertically Integrated Projects
(VIP) program, an interdisciplinary program that will group teams of
students with diverse skills, talents, and majors to work together on
long-term multidisciplinary projects led by faculty. This has been a
highly successful program at Georgia Tech and is now expanding to
several other universities in the system including GSU. Information on
the GSU VIP project can be found online:
https://cosm.georgiasouthern.edu/research/vertically-integrated-projectsvip/
Being long-term projects, the goal is that a single "project team" will
consist of a section of all three courses: interested/beginning students
taking the the Introductory VIP course (VIP 1001) working along side
continuing team members taking the Intermediate VIP course (VIP
2001) with highly-experienced team members taking the Advanced VIP

(VIP 3001) course assisting with leading and training of the junior team
members.
VIP 2001: Intermediate Vertically Integrated Projects
JUSTIFICATION

This course will be utilized as part of the Vertically Integrated Projects
(VIP) program, an interdisciplinary program that will group teams of
students with diverse skills, talents, and majors to work together on
long-term multidisciplinary projects led by faculty. This has been a
highly successful program at Georgia Tech and is now expanding to
several other universities int he system including GSU. Information on
the GSU VIP project can be found online:
https://cosm.georgiasouthern.edu/research/vertically-integrated-projectsvip/
Being long-term projects, the goal is that a single "project team" will
consist of a section of all three courses: interested/beginning students
taking the the Introductory VIP course (VIP 1001) working along side
continuing team members taking the Intermediate VIP course (VIP
2001) with highly-experienced team members taking the Advanced VIP
(VIP 3001) course assisting with leading and training of the junior team
members.
VIP 3001: Advanced Vertically Integrated Projects
JUSTIFICATION

This course will be utilized as part of the Vertically Integrated Projects
(VIP) program, an interdisciplinary program that will group teams of
students with diverse skills, talents, and majors to work together on
long-term multidisciplinary projects led by faculty. This has been a
highly successful program at Georgia Tech and is now expanding to
several other universities in the system including GSU. Information on
the GSU VIP project can be found online:
https://cosm.georgiasouthern.edu/research/vertically-integrated-projectsvip/
Being long-term projects, the goal is that a single "project team" will
consist of a section of all three courses: interested/beginning students
taking the the Introductory VIP course (VIP 1001) working along side
continuing team members taking the Intermediate VIP course (VIP
2001) with highly-experienced team members taking the Advanced
VIP (VIP 3001) course assisting with leading and training of the junior
team members.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Dean, Science and Mathematics. A second was
made by Dr. Dwight Sneathen, and the motion to approve the new course(s) was
passed.
Revised Program(s):

AS-CCUR: Associate of Science A.S.
JUSTIFICATION

Human A&P is being renumbered and titled state-wide (USG) to
"Anatomy & Physiology I & II" (BIOL 2251/L and BIOL 2252/L), and
the non-majors (allied health) microbiology system-wide is also being
renumbered and titled as "Foundations of Microbiology" (BIOL 2260).
This submission simply makes the appropriate revision in the AS
degree program to use the new standardized course numbers and titles
for Human A&P and the allied health microbiology. Also, "CHFD"
2137 is changing to "HDFS" 2137 and that update was amde as well.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Dean, Science and Mathematics. A second was
made by Dr. Dwight Sneathen, and the motion to approve the revised program(s)
was passed.
Miscellaneous Program(s)
54: ABM for BS Sustainability Science to MS Environmental Science
JUSTIFICATION

The new MS Environmental Science program was set up with an
Accelerated Bachelors to Masters (ABM) option intended to allow highachieving students to complete both their baccalaureate and masters
degrees in ﬁve years, one year earlier than if the degrees were done
separately. The interdisciplinary MS Environmental Science program
was already approved through the Graduate Committee and the USG,
and is expected to start in Fall 2022.
However, as the ABM portion was never submitted through the
Undergraduate Committee, the Provost Ofﬁce and the OIAA have
requested we send this form through for approval of the Undergraduate
Committee, and as a record that this ABM program was also approved by
the undergraduate departments whose majors will have the option to count
courses toward both their undergraduate degree and the MS
Environmental Science degree.
The MS Environmental Science degree is attached in the supporting
documentation, for those who would like to see the details of that
program and the ABM information (boiler plate).
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Dean, Science and Mathematics. A second was
made by Dr. Dwight Sneathen, and the motion to approve the miscellaneous
program(s) was passed.
Department: Biology
Revised Course(s):
BIOL 1320: Diversity of Life
JUSTIFICATION

The current course description is not representative of the course
content that is currently being taught by all instructors. As a 1000-level
course oriented toward non-biology majors, a discussion of the
relevance of biodiversity to human health and society is essential. This
change in description and content increases students’ ability to meet the
Core D course outcome, as the demonstrated relevance of scientiﬁc
methods and natural phenomena to their own lives is increased.
Course learning objectives have been updated to reﬂect the proposed
change in course description, and to better reﬂect the content taught by all
current instructors. The focus of the case studies in objective 2 has been
clariﬁed.
Also Objective 4 was added as it had historically been included by
some instructors and all current instructors agree that evolution should
be included in the course as a learning objectives. (Note: The remaining
SLOs were not changed but were included for form completeness.)
Since the grade mode for this course allows for an audit, "Satisfactory"
was also checked. It was erroneously left unchecked.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Biology. A second was made by Dr. Dwight
Sneathen, and the motion to approve the revised course(s) was passed.
Miscellaneous Program(s):
50: ABM for BA/BS Biology to MS Environmental Science
JUSTIFICATION

The new MS Environmental Science program was set up with an
Accelerated Bachelors to Masters (ABM) option intended to allow
high-achieving students to complete both their baccalaureate and
masters degrees in ﬁve years, one year earlier than if the degrees were
done separately. The interdisciplinary MS Environmental Science
program was already approved through the Graduate Committee and
the USG, and is expected to start in Fall 2022.
However, as the ABM portion was never submitted through the
Undergraduate Committee, the Provost Ofﬁce and the OIAA have
requested we send this form through for approval of the Undergraduate
Committee, and as a record that this ABM program was also approved
by the undergraduate departments whose majors will have the option to
count courses toward both their undergraduate degree and the MS
Environmental Science degree.
The MS Environmental Science degree is attached in the supporting
documentation, for those who would like to see the details of that
program and the ABM information (boiler plate).

MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Biology. A second was made by Dr. Dwight
Sneathen, and the motion to approve the miscellaneous program(s) was passed.
Department: Chemistry and Biochemistry
Revised Course(s):
CHEM 1152K: Survey of Chemistry II
JUSTIFICATION

I had to input the general course description and student learning
course outcomes because they were not previously submitted. However,
this request is being submitted to revise the student learning outcomes
(SLOs) for the course. No other changes are being proposed. The
revision involves modifying the student learning outcomes (SLOs) to
make them clearer and "more measurable". This will aid in the
assessment of the course and allow students to have a better
understanding of what is expected of them. Since the current learning
outcomes were not previously included, I am including them below in
the additional information section. The SLOs provided in the body of
the form represent the revised SLOs being submitted for approval.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Chemistry and Biochemistry. A second was made
by Dr. Dwight Sneathen, and the motion to approve the revised course(s) was
passed.
Miscellaneous Program(s):
51: ABM for BA/BS Chemistry and BS Biochemistry, to MS
Environmental Science
JUSTIFICATION

The new MS Environmental Science program was set up with an
Accelerated Bachelors to Masters (ABM) option intended to allow highachieving students to complete both their baccalaureate and masters
degrees in ﬁve years, one year earlier than if the degrees were done
separately. The interdisciplinary MS Environmental Science program
was already approved through the Graduate Committee and the USG,
and is expected to start in Fall 2022.
However, as the ABM portion was never submitted through the
Undergraduate Committee, the Provost Ofﬁce and the OIAA have
requested we send this form through for approval of the Undergraduate
Committee, and as a record that this ABM program was also approved by
the undergraduate

departments whose majors will have the option to count courses toward
both their undergraduate degree and the MS Environmental Science
degree.
The MS Environmental Science degree is attached in the supporting
documentation, for those who would like to see the details of that
program and the ABM information (boiler plate).
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Biology. A second was made by Dr. Dwight
Sneathen, and the motion to approve the miscellaneous program(s) was passed.
Department: Geology and Geography
Revised Course(s):
GEOL 5131: Economic Mineralogy
JUSTIFICATION

Changes were made to the contact hours, schedule type, and catalog
description to more accurately reﬂect the structure of the course (Site
synchronous was also added just in case of future need to arrange such
sections). Course information is disseminated via lecture and in-class
activities, and does not have a separate laboratory section. All other
"changes" were simply entering missing items in CIM (i.e., for form
completeness)
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Geology and Geography. A second was made by
Dr. Dwight Sneathen, and the motion to approve the revised course(s) was passed.
Miscellaneous Program(s):
52: ABM for BA/BS Geography and BA/BS Geology to MS
Environmental Science
JUSTIFICATION

The new MS Environmental Science program was set up with an
Accelerated Bachelors to Masters (ABM) option intended to allow highachieving students to complete both their baccalaureate and masters
degrees in ﬁve years, one year earlier than if the degrees were done
separately. The interdisciplinary MS Environmental Science program
was already approved through the Graduate Committee and the USG,
and is expected to start in Fall 2022.
However, as the ABM portion was never submitted through the
Undergraduate Committee, the Provost Ofﬁce and the OIAA have
requested we send this form through for approval of the Undergraduate
Committee, and as a record that this ABM program was also approved by
the undergraduate departments whose majors will have the option to count
courses toward both their undergraduate degree and the MS
Environmental Science degree.

The MS Environmental Science degree is attached in the supporting
documentation, for those who would like to see the details of that
program and the ABM information (boiler plate).
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Geology and Geography. A second was made by
Dr. Dwight Sneathen, and the motion to approve the miscellaneous program(s) was
passed.
Department: Mathematical Sciences
Revised Course(s):
DATA 1501: Introduction to Data Science
JUSTIFICATION

This course was approved earlier. However the USG had two issues
regarding changes made to the "templated" core course form that was
attached (one was a typo easily corrected). The DATA 1501 course
templated by the USG is intended only for non-math/science/health
professions majors. Due to the structure of GSU's Area D, which does not
allow for a distinction between math/science and non-math/science, it
was decided to re-submit this course using the standard USG Core
Course Proposal form. While both math/science and nonmath/science/health professions is checked in #12, an explanation was
added to the section explaining that the BS degrees in COSM have
"Calculus I if not taken in Area A2" in Area D2 of their core, so this
course is in practicality only an option for non-math/science/health
professions majors, as originally intended by the USG templated course.
Below is the original justiﬁcation and information submitted with the
course: This course is a USG initiative to support the new Statistics
Pathway (for non-STEM majors), following the course guidelines
prescribed by the BOR.
The purpose of the Statistics Pathway initiative is to provide nonSTEM majors with additional statistics and data-based course options in
their core curriculum. As stated on the USG’s site for the initiative,
“For students studying a broad range of disciplines in the social
sciences, health sciences, business and education, the most relevant
area of mathematics may be statistics…A statistics/data science
pathway is loosely understood as a program of study that develops
quantitative understandings through a statistical and data lens. ”
Please see https://completega.org/Statistics/stats-pathway for full
details. What is most relevant here are three of the nine points laid out on
that page.
Institutions should:
1) Establish clear statistics pathways on their campus.
2) Offer STAT 1401 Elementary Statistics without a prerequisite.

8) ...consider including a second statistics course, Introduction to Data
Science (DATA 1501), or research methods course for inclusion in
Area D for the duration of the pilot.
In December 2020, the Board of Regents approved the course DATA
1501 as developed by the Regents Academic Committee on Data Science
(https://www.usg.edu/committees/view/data_science) with the expectation
it would eventually be adopted by the institutions participating in the
Complete College Georgia Stats Pathway initiative. The College of
Coastal Georgia has already successfully adopted this course. The
course outline was distributed at the Fall 2020 Statistics Pathway Summit
(can be found here http://completega.org/data_science/course_outline)
where institutions were encouraged to include DATA 1501 in Area D to
create more pathway options.
Here are a few other links of interest:
1) Meeting minutes showing DATA 1501 was approved at the USG’s Council
on General Education meeting in December 2020. See the following link:
https://www.usg.edu/strategic_academic_initiatives/assets/strategic_acade
mic_initiatives/committee_docs/minutes/CouncilActionsTaken121120.pdf
2) The USG is also compiling resources to aid institutions in offering
DATA 1501. http://completegeorgia.org/data_science/course_resources

MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Mathematical Sciences. A second was made by Dr.
Dwight Sneathen, and the motion to approve the revised course(s) was passed.
Miscellaneous Program(s):
53: ABM for BS Mathematical Sciences to MS Environmental Science
JUSTIFICATION

The new MS Environmental Science program was set up with an
Accelerated Bachelors to Masters (ABM) option intended to allow highachieving students to complete both their baccalaureate and masters
degrees in ﬁve years, one year earlier than if the degrees were done
separately. The interdisciplinary MS Environmental Science program
was already approved through the Graduate Committee and the USG,
and is expected to start in Fall 2022.
However, as the ABM portion was never submitted through the
Undergraduate Committee, the Provost Ofﬁce and the OIAA have
requested we send this form through for approval of the Undergraduate
Committee, and as a record that this ABM program was also approved by
the undergraduate departments whose majors will have the option to count
courses toward both their undergraduate degree and the MS
Environmental Science degree.
The MS Environmental Science degree is attached in the supporting
documentation, for those who would like to see the details of that

program and the ABM information (boiler plate).
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Mathematical Sciences. A second was made by Dr.
Dwight Sneathen, and the motion to approve the miscellaneous program(s) was
passed.
E. Waters College of Health Professions
Department: Health Sciences and Kinesiology
Revised Course(s):
NTFS 4535: Community Nutrition
JUSTIFICATION

The course content includes discussion of Community nutrition
programs that impact all stages of the lifecycle. Having NTFS 3535 Lifecycle Nutrition prior to completion of community Nutrition would
set the students up for more success in the course.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Health Sciences and Kinesiology. A second was
made by Dr. Dwight Sneathen, and the motion to approve the revised course(s) was
passed.
Revised Program(s):
BHS-HPFM: Health Science B.H.S. (Concentration in Human
Performance/ Fitness Management)
JUSTIFICATION

This program will be offered on the following campus(es): Armstrong
Campus. 12/11/21 Program page changes are necessary as a result of
altering HSCC 4020 and creating HSCC 2020; see concurrent
proposals. Add new BIOL course number. Honors College description
is added at the recommendation of the Honors College.
BHS-HSA: Health Science B.H.S. (Concentration in Health Services
Administration)
JUSTIFICATION

Add new med term course. This program will be offered on the
following campus(es): Armstrong Campus. 12/11/21 Program page
changes are necessary as a result of altering HSCC 4020 and creating
HSCC 2020; see concurrent proposals. Honors College description is
added at the recommendation of the Honors College.
BHS-HSG: Health Science B.H.S. (Concentration in General Health
Science)
JUSTIFICATION

Program page changes are necessary as a result of altering HSCC 4020

and creating HSCC 2020; see concurrent proposals. Honors College
description is added at the recommendation of the Honors College. Add
new BIOL course numbers
BHS-HSIN: Health Science B.H.S. (Concentration in Health Informatics)
JUSTIFICATION

HSCC 4020-added because it is now required for all BHS
concentrations for program assessment. This program will be offered on
the following campus: Armstrong. This program will not be offered on
the following campuses: Statesboro and Liberty.
BS-NTFS/FSFA: Nutrition and Food Science B.S. (Emphasis in Food
Science/Food Systems Administration)
JUSTIFICATION

CISM and MGNT 4333 are no longer being offered as
courses. Add new BIOL course number
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Health Sciences and Kinesiology. A second was
made by Dr. Dwight Sneathen, and the motion to approve the revised program(s)
was passed.
Department: Rehabilitation Sciences
Revised Course(s):
RHAB 4100: Neuroscience for the Rehabilitation Professions
JUSTIFICATION

Added prerequisite requirement of C or better in RHAB3500, which
will be a new required course in the Bachelor of Science in
Rehabilitation Sciences Program. (RHAB3500 was approved for Fall
2022 launch, as well as the program change). The prerequisite
requirement will be in place as of Fall semester 2023.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Rehabilitation Sciences. A second was made by Dr.
Dwight Sneathen, and the motion to approve the revised course(s) was passed.
Department: Diagnostic & Therapeutic Services
Revised Program(s):
BS-RESP: Respiratory Therapy B.S.
JUSTIFICATION

Revised language for the admissions policy to standardize within the
department. Add new BIOL course number.
BSMLS-MLS: Medical Laboratory Sciences B.S.M.L.S.

JUSTIFICATION

Revise Admission Criteria. Add new BIOL course number.
BSMLS-MLSO: Medical Laboratory Sciences B.S.M.L.S. (Online)
JUSTIFICATION

02/22/22 updated language for Program Admission Criteria. Added new
BIOL course number.
BSRS-RS/CVIS: Radiologic Sciences B.S.R.S. (Concentration in
Cardiovascular/Interventional Science)
JUSTIFICATION

11.24.21 Revised language for the admissions policy to standardize
within the department. Add new BIOL course number.
BSRS-RS/NM: Radiologic Sciences B.S.R.S. (Concentration in
Nuclear Medicine)
JUSTIFICATION

11.24.21 Revised language for the admissions policy to standardize
within the department. Add new BIOL course number.
BSRS-RS/RG: Radiologic Sciences B.S.R.S. (Concentration in
Radiography)
JUSTIFICATION

11.24.21 Revised language for the admissions policy to standardize
within the department. Add new BIOL course number.
BSRS-RS/RT: Radiologic Sciences B.S.R.S. (Concentration in
Radiation Therapy)
JUSTIFICATION

11.24.21 Revised language for the admissions policy to standardize
within the department. Add new BIOL course number.
BSRS-RS/SON: Radiologic Sciences B.S.R.S. (Concentration in
Diagnostic Medical Sonography)
JUSTIFICATION

Revised language for the admissions policy to standardize within the
department. Add new BIOL course number
BSRS-RS/SOP: Radiologic Sciences B.S.R.S. (Special Options
Program)
JUSTIFICATION

11.24.21 Revised language for the admissions policy to standardize
within the department. Add new BIOL course number.

MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Diagnostic & Therapeutic Services. A second was
made by Dr. Dwight Sneathen, and the motion to approve the revised program(s)
was passed.
School: Nursing
Revised Course(s):
NURS 3101: Skills and Essentials of Nursing Practice
JUSTIFICATION

Corequisite updates due to consolidation omissions no updates have been
made to previously approved course SLOs (just updating the catalog via
CIM)
NURS 3103: Professional Nursing Practice
JUSTIFICATION

Additional corrections as a result of consolidation program
review. No changes to course SLOS (just updating catalog).
Corequisite updates
NURS 3104: Pharmacology I
JUSTIFICATION

Additional corrections as a result of consolidation related program
review.
Corequisite updates.
NO changes have been made to previously approved SLOs (just
updating the catalog)
NURS 3105: Pharmacology II
JUSTIFICATION

Additional corrections as a result of consolidation related program
review (corequisite updates). NO changes have been made to previously
approved SLOs (just updating the catalog)
NURS 4106: Pharmacology III
JUSTIFICATION

Corequisites are added because they were not in catalog
NURS 4109: Women's and Children's Nursing
JUSTIFICATION

The corequisites were not in the catalog---this is to correct and add back
the corequisites.
NURS 4110: Community Health Nursing

JUSTIFICATION

Corequisites were added---they were not in catalog.
NURS 4111: Adult Health Nursing II
JUSTIFICATION

Corequisites were not included in catalog. This correction is to correct
the catalog.
NURS 4112: Leadership & Management Capstone
JUSTIFICATION

Adding corequisites for catalog.
NURS 4201: Skills and Essentials of Nursing Practice
JUSTIFICATION

corequisite changes
no changes have been made to previously approved outcomes (just
updating the catalog)
NURS 4202: Health Assessment
JUSTIFICATION

corequisite changes
no changes have been made to previously approved outcomes (just
updating the catalog)
NURS 4203: Professional Nursing Practice
JUSTIFICATION

corequisite changes
no changes have been made to previously approved outcomes (just
updating the catalog)
NURS 4204: Comprehensive Pharmacology
JUSTIFICATION

Additional corrections as a result of consolidation related program
review (corequisite updates)
NO changes have been made to previously approved SLOs (just
updating the catalog)
NURS 4207: Adult Health Nursing I
JUSTIFICATION

Additional corrections as a result of consolidation related program
review (corequisite updates)
NO changes have been made to previously approved SLOs (just

updating the catalog)
NURS 4209: Women's & Children's Nursing
JUSTIFICATION

Additional corrections as a result of consolidation related program
review (corequisite updates)
NO changes have been made to previously approved SLOs (just
updating the catalog)
NURS 4210: Community Health Nursing
JUSTIFICATION

Additional corrections as a result of consolidation related program
review (corequisite updates)
NO changes have been made to previously approved SLOs (just
updating the catalog)
NURS 4211: Adult Health Nursing II
JUSTIFICATION

Additional corrections as a result of consolidation related program
review (corequisite updates)
NO changes have been made to previously approved SLOs (just
updating the catalog)
NURS 4212: Leadership and Management Capstone
JUSTIFICATION

Additional corrections as a result of consolidation related program
review (corequisite updates)
NO changes have been made to previously approved SLOs (just
updating the catalog)
The course is a 6 credit course. The credits were entered as 7 in error
previously. There has been no change in the credit hours of the course or

program. This is a correction. The next course offering is Summer 2021 so
the credit hour needs to be corrected prior to that.
NURS 4214: Critical Analysis
JUSTIFICATION

Additional corrections as a result of consolidation related program review
(corequisite updates)
NO changes have been made to previously approved SLOs (just updating
the catalog)
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the School of Nursing. A second was made by Dr. Dwight Sneathen,
and the motion to approve the revised course(s) was passed.
F. Allen E. Paulsen College of Engineering and Computing
Department: Information Technology
Revised Program(s):
900C: Cyber Security Minor
JUSTIFICATION

Added campuses. Added Program mission statement, purpose and
connection to institutional strategic plan. Removed prerequisite: CRJU
5003/CRJU 5010 (we have the approval of the Chair of Department of
Criminal Justice and Criminology). Added prerequisite: IT 1130 and (IT
2333 or IT 2530) as required courses. These were previously "hidden
prerequisites."
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Information Technology. A second was made by Dr.
Dwight Sneathen, and the motion to approve the revised program(s) was passed.
Department: Mechanical Engineering
New Course(s)
ENGR 2436: Intro to Molten Metal Processes
JUSTIFICATION

Georgia Southern University became one of the 20 Foundry Educational
Foundation (FEF) certiﬁed universities in 2021, and is committed to
prepare students for the metalcasting industry in the region and country.
Georgia Southern is the only FEF school within a 500 miles radius. In
addition, Georgia Southern has also received more than $250,000 funding
from Association and Steel and Iron Technology (AIST) for promoting the
iron and steel industry to the Georgia Southern students. However, these
is no existing course concentrated on the great art of metalcasting and

steelmaking that is offered to students other than technical elective
courses. This course will provide an entry gateway for sophomore
students that are interested in the iron and steel industries, equipping them
with the necessary knowledge and skillsets to secure internships and coops provided by FEF and AIST, and preparing them for related research
as undergraduate or graduate research assistants. The course will also
serve as an elective with a new emphasis in Metalcasting being proposed
for the BSME program
ENGR 2531: Introduction to Vehicle Design and Testing
JUSTIFICATION

A signiﬁcant number of Mechanical Engineering students (200+) come to
Georgia Southern because of opportunities in the motorsports area. While
we have a number of course offerings at the senior level in this area, we
want to provide lower-division opportunities. This course will also
contribute to a new emphasis in Vehicle Design and Testing that MechE
is proposing.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Mechanical Engineering. A second was made by Dr.
Dwight Sneathen, and the motion to approve the new course(s) was passed.
Revised Course(s)
ENGR 3233: Mechanics of Materials
JUSTIFICATION
1. Student Learning Outcomes are updated reﬂect the current requirements of
the Course
2. The General Course Description is added.
3. Grade mode is changed: "Satisfactory" is deleted.

ENGR 3235: Fluid Mechanics
JUSTIFICATION
1. Student Learning Outcomes are updated reﬂect the current requirements of
the Course Objective, and aligned with Program Learning Outcome.
2. Catalog Description is updated.
3. General Course Description is added.
4. Grade mode is changed: "Satisfactory" is deleted.

MENG 1310: Manufacturing Processes Lab
JUSTIFICATION
1. The General Course Description is added.
2. Grade mode is changed: "Satisfactory" is deleted.
3. Course contact hours were corrected from 3 to 2. As a lab this course does

not have lecture contact.

MENG 2110: Mechanical Engineering Case Studies in Design & Analysis
JUSTIFICATION
1. The General Course Description is added.
2. Student Learning Outcomes are updated reﬂect the current requirements of
the Course.
3. Grade mode is changed: "Satisfactory" is deleted.
4. The error in contact hours is corrected, as a lab - this course has no lecture
contact

MENG 3135: Machine Design
JUSTIFICATION
1. Student Learning Outcomes are updated reﬂect the current requirements of
the Course Objective, and aligned with Program Learning Outcome.
2. General Course Description is added.
3. Grade mode is changed: "Satisfactory" is deleted.
4. Catalog description is added

MENG 3233: Heat Transfer
JUSTIFICATION
1. Student Learning Outcomes are updated reﬂect the current requirements of
the Course Objective, and aligned with Program Learning Outcome.
2. Catalog Description is updated.
3. General Course Description is added.
4. Grade mode is changed: "Satisfactory" is deleted.

MENG 4210: Energy Science Laboratory
JUSTIFICATION
1. The General Course Description is added.
2. Student Learning Outcomes are updated reﬂect the current requirements of
the Course, and aligned with Program Learning Outcome,
3. Grade is changed: "Satisfactory" is deleted.
4. Catalog Description is updated.

MENG 4430: Engineering Quality Control and Project Management
JUSTIFICATION
1. Student Learning Outcomes are updated reﬂect the current requirements of
the Course Objective, and aligned with Program Learning Outcome.
2. General Course Description is added.
3. Grade mode is changed: "Satisfactory" is deleted.

MENG 4612: Mechanical Engineering Senior Seminar
JUSTIFICATION

1. Student Learning Outcomes are updated to reﬂect the current
requirements of the Course Objective, and aligned with Program Learning
Outcome.
2. General Course Description is added.
3. Grade mode is changed: "Satisfactory" is deleted.

MENG 5134: Vehicle Dynamics
JUSTIFICATION
1. Student Learning Outcomes are updated to reﬂect the current
requirements of the Course Objective, and aligned with Program Learning
Outcome.
2. General Course Description is added.
3. Grade mode is changed: "Satisfactory" is deleted.

MENG 5135: Vibration and Preventive Maintenance
JUSTIFICATION
1. Student Learning Outcomes are updated to reﬂect the current
requirements of the Course Objective, and aligned with Program Learning
Outcome.
2. General Course Description is added.
3. Grade mode is changed: "Satisfactory" is deleted.
4. Course fees is removed.

MENG 5137: Mechanical System Design
JUSTIFICATION
1. Student Learning Outcomes are updated reﬂect the current requirements of
the Course Objective, and aligned with Program Learning Outcome.
2. General Course Description is added.
3. Grade mode is changed: "Satisfactory" is deleted.

MENG 5231: Tribology and Reliability
JUSTIFICATION
1. Student Learning Outcomes are updated to reﬂect the current
requirements of the Course Objective, and aligned with Program Learning
Outcome.
2. General Course Description is added.
3. Grade mode is changed: "Satisfactory" is deleted.

MENG 5431: Compressible Flow
JUSTIFICATION
1. The General Course Description is added.
2. Student Learning Outcomes are updated to reﬂect the current
requirements of the Course, and aligned with Program Learning Outcome,
3. Grade mode is changed: "Satisfactory" is deleted.

4. Catalog Description is updated.

MENG 5433: Analysis of Energy Systems
JUSTIFICATION
1. The General Course Description is added.
2. Student Learning Outcomes are updated to reﬂect the current
requirements of the Course, and aligned with Program Learning Outcome,
3. Grade mode is changed: "Satisfactory" is deleted.
4. Catalog Description is updated.

MENG 5434: Heat Transfer Principles and Applications
JUSTIFICATION
1. Student Learning Outcomes are updated to reﬂect the current
requirements of the Course Objective, and aligned with Program Learning
Outcome.
2. Catalog Description is updated.
3. General Course Description is added.
4. Grade mode is changed: "Satisfactory" is deleted.

MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Mechanical Engineering. A second was made by Dr.
Dwight Sneathen, and the motion to approve the revised course(s) was passed.
Revised Program(s):
BSME-MECH: Mechanical Engineering B.S.M.E.
JUSTIFICATION

1. Georgia Southern University became one of the 20 Foundry
Educational Foundation (FEF) certiﬁed universities in 2021, and is
committed to prepare students for the metalcasting industry in the region
and country. Georgia Southern is the only FEF school within a 500 miles
radius. In addition, Georgia Southern has also received more than
$250,000 funding from Association and Steel and Iron Technology
(AIST) for promoting the iron and steel industry to the Georgia Southern
students. This new emphasis in Metalcasting is proposed for the BSME
program to ﬁt the need of this new area.
2. A signiﬁcant number of Mechanical Engineering students (200+) come
to Georgia Southern because of opportunities in the motorsports area.
While we have a number of course offerings at the senior level in this area,
we want to provide lower-division opportunities. This new emphasis in
Vehicle Design and Testing is proposed for the BSME program to ﬁt the
need of students.
MOTION:

Dr. Cheryl Aasheim made a motion to approve the agenda items

submitted by the Department of Mechanical Engineering. A second was made by Dr.
Dwight Sneathen, and the motion to approve the revised program(s) was passed.
Department: Manufacturing Engineering
Revised Course(s):
MFGE 4533: Industrial Robotics and Automation
JUSTIFICATION

-Catalog description is formatted
-Pre-requisite is updated as per the request of instructing faculty
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Manufacturing Engineering. A second was made by
Dr. Dwight Sneathen, and the motion to approve the revised course(s) was passed.
G. College of Behavioral and Social Sciences
Department: Political Science and International Studies

New Course(s):
POLS 4470: Human Rights in Asia
JUSTIFICATION

Increasing demand for the course; an important subject matter to explore;
will be added to the Asian Studies Minor program
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items submitted
by the Department of Political Science and International Studies. A second was made
by Dr. Dwight Sneathen, and the motion to approve the new course(s) was passed.
New Program(s):
Paralegal Studies Minor
JUSTIFICATION

Will facilitate Pillar 1 (Student Success) and Pillar 2 (Teaching and
Research) of the University's Strategic Plan. The program will promote the
professional development of students by providing them with skills that
will make them competitive for entry-level positions as paralegals and for
graduate or law school programs. They will have skill sets for use in legal
research and writing, substantive knowledge of the major areas of the law,
and an in-depth understanding of the judicial process.
The program will also support faculty development as teacher-scholars.
Faculty will draw on their areas of expertise to provide experiential
learning in legal research, the judicial process, and substantive areas of
the law that will enable students to participate in data collection for
studies of the law in various disciplines.

The creation of the Paralegal Studies Minor is responsive to student
demand and better positions students to meet the demands of the relevant
job market. According to the U.S. Bureau of Labor Statistics,
employment of paralegals and legal assistants is projected to grow 10
percent from 2019 to 2029, much faster than the average for all
occupations.
The Paralegal Studies Minor is speciﬁcally an answer to the demand of
students who wanted to obtain the Paralegal Certiﬁcate, but were unable
to do so because they are not Political Science majors. (According to
Department of Education guidelines, the Paralegal Certiﬁcate Program
must be embedded within a major). The addition of a Paralegal Studies
Minor allows us to provide the same knowledge and training to students
who have chosen other majors, while maintaining our commitment to our
majors to provide a Paralegal Certiﬁcate option.
This program will be offered online, available to students on all of Georgia
Southern University’s campuses.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items submitted
by the Department of Political Science and International Studies. A second was made
by Dr. Dwight Sneathen, and the motion to approve the new program(s) was passed.
Revised Program(s):
CER0-PARL: Paralegal Certiﬁcate Program
JUSTIFICATION

The Program was supposed to allow students to take POLS 3137 or
CRJU 3110 to fulﬁll the required 3 credits. There was an error in the
original submission.
This change is important because it enables the many CRJU students
who want to obtain the Certiﬁcate to do so, and it enables Political
Science Majors to take the Law and Politics Concentration and the
Certiﬁcate concurrently.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items submitted
by the Department of Political Science and International Studies. A second was made
by Dr. Dwight Sneathen, and the motion to approve the revised program(s) was passed.
Department: Sociology and Anthropology
Revised Program(s):
BS-SOCIO: Sociology B.S.
JUSTIFICATION

We are requesting that SOCI 2434 Social Data Analysis and SOCI 2101
Career and Professional Development in Sociology (changes no reﬂected
above as we are still awaiting 2101 course approval) be required in Area F.
Adding 2101 reduces the # of Area F electives. These additions will
strengthen student understanding of the discipline and their opportunities
with a sociology degree.
We are requesting that SOCI 4790 Internship also count as a
Capstone course - this will enhance student engagement and career
opportunities.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the Department of Sociology and Anthropology. A second was made by
Dr. Dwight Sneathen, and the motion to approve the revised program(s) was passed.
Department: School of Human Ecology
Revised Course(s)
INDS 2327: Computer-Aided Design I
JUSTIFICATION

The course name, descriptions and SLOs are being adjusted for a change
in software covered among the three CAD courses and when/how the
different software is sequenced to allow earlier introduction of AutoCAD
to support students in applying it to a studio (INDS 3435 Design Studio II)
project with AutoCAD before internships. This is based on feedback from
graduates and newly hired faculty expertise.
INDS 2430: Design Appreciation
JUSTIFICATION

This is just updating the catalog description for accuracy and adding the
general course description and SLOs.
INDS 2433: Human Centered Design
JUSTIFICATION

This is a request to add SLOs and course descriptions to align with
updated accreditation standards. Also, updating the course title for
brevity.
INDS 2435: Design Studio I
JUSTIFICATION

This is updating the SLOs to align with our planning for CIDA
accreditation and their newly updated standards.

INDS 2436: Interior Materials
JUSTIFICATION

We are adding a course description and updating the SLOs for the course.
This is updating the SLOs to align with our planning for CIDA
accreditation and their newly updated standards. Also, updating course
title for brevity and accuracy.
INDS 3238: Textiles for Interiors
JUSTIFICATION

We are adding and updating the course description and SLOs. This is
updating the SLOs to align with our planning for CIDA accreditation and
their newly updated standards.
INDS 3327: Computer-Aided Design II
JUSTIFICATION

The course name, descriptions and SLOs are being adjusted for a change
in software covered among the three CAD courses and when/how the
different software is sequenced to allow earlier introduction of AutoCAD
to support students in applying it to a studio (INDS 3435 Design Studio
II) project with AutoCAD before internships. This is based on feedback
from graduates and newly hired faculty expertise.
INDS 3431: History of Interiors
JUSTIFICATION

This is a request to add SLOs and a course description and slight word
smithing on descriptions to match new CIDA standards.
INDS 3434: Color and Light
JUSTIFICATION

Updated pre requisite since INDS 3327 is a standard course taken before
the class but has content now speciﬁcally needed (Revit software
knowledge).
Also updated SLOs to new CIDA 2022 standards and updating the title to
be more consistent with the course content.
INDS 3435: Design Studio II
JUSTIFICATION

We are updating minor word smithing of the descriptions and SLOs to be
more clear and align with our new accreditation standards.
INDS 3436: Design Studio III

JUSTIFICATION

We are updating descriptions and student learning objectives to align `
with current CIDA and curriculum map.
INDS 3438: Professional Practice
JUSTIFICATION

This is just adding one SLO after a review of new CIDA standards.
INDS 3530: Sustainable Building Design
JUSTIFICATION

Updating title for more accurate description, adding general course
description and updating SLOs to align with the updated accreditation
standards and the course emphasis.
INDS 4327: Computer-Aided Design III
JUSTIFICATION

This is modifying the title to align with the new three course CAD
sequence title change for overall clarity. Also, adding/modifying catalog
description, general course descriptions and SLOs to align with new
accreditation standards.
INDS 4435: Design Studio IV
JUSTIFICATION

This change is for adding the pre-requisite Studio III, that we have
always required to come before Studio IV. Also, updating the descriptions
and SLOs to be more accurate and align with our newly updated
accreditation standards.
INDS 4446: Design Studio V
JUSTIFICATION

We are generally updating this course to reﬂect the most recent
accreditation standards and correct information. We are requiring the INDS
3434, 3238 and INDS 4435 as pre-requisites to this class for success in the
course. Removing INDS 3434 as a pre-requisite since it's a pre-requisite for
the required INDS 4435. Also updating course descriptions for clarity.
INDS 4790: Interior Design Internship
JUSTIFICATION

Adding the course description and SLO
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items

submitted by the School of Human Ecology. A second was made by Dr. Dwight
Sneathen, and the motion to approve the revised course(s) was passed.
Course Inactivation(s):
INDS 4430: Digital Presentation and Communication
JUSTIFICATION

This course has been deleted from the curriculum since 2019 and replaced
with another course. It just needs to inactivated.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the School of Human Ecology. A second was made by Dr. Dwight
Sneathen, and the motion to approve the course inactivation(s) was passed.
Revised Program(s):
BS-INTDS: Interior Design B.S.
JUSTIFICATION

This is a general program update to represent the current needs of the
program and word smithing to be more accurate. Updated course titles are
being requested and currently separately under review.
MOTION: Dr. Cheryl Aasheim made a motion to approve the agenda items
submitted by the School of Human Ecology. A second was made by Dr. Dwight
Sneathen, and the motion to approve the revised program(s) was passed.
II.

OTHER BUSINESS
A. Registrar Updates
Mr. Wayne Smith gave a few important date updates: the ﬁnal Graduate and
Undergraduate Curriculum meetings are on April 19th and 14th respectively; the ﬁnal
deadline for submissions is March 24th and April 4th respectively; and the deadline for
catalog edits was extended to Thursday, March 24, 2022.

III.

ADJOURNMENT 4:39pm
There being no further business to come before the committee, the meeting was
adjourned on March 24, 2022 at 4:39 pm.

*Undergraduate Committee meetings are recorded.
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years. Realistically, it may never occur. Our charge was to revisit the calculations and
recommend changes that will work.
RATIONALE(s):
(Please explain why this issue is one of general concern for the Faculty Senate or for
the University and not a matter concerning only an individual college or
administrative area.)
This issue concerns all colleges and the libraries and is a concern because the current
processes will not achieve the results mandated in the statutes.
If you have an attachment, press the button below to attach to form and send.
Proposed Statute Amendments - Comments Cleared.pdf
122.3 KB
Click here to attach a file
Click here to attach a file
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SEC Response:
The SEC asked for the inclusion of this discussion item on the agenda for the Faculty Senate
meeting of April 27, 2022.
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President's Response:

Proposed Amendments to Statutes
The following proposed amendments to the University Statutes are presented to the faculty for a vote to amend in accordance with the
University Statutes (Article XV. Amendments). Proposed amendments must be adopted by a majority of the voting faculty. These amendments,
if approved by the faculty, must be approved by the President, then Chancellor, and the Board of Regents prior to taking effect.
The University Statutes may be downloaded from https://digitalcommons.georgiasouthern.edu/legal/3/
Current Statute
SECTION 8
Section 8. The Faculty Senate shall be
composed of the following:

Proposed Amendment
SECTION 8
Section 8. The Faculty Senate shall be
composed of the following:

A. Voting members. Voting members of the
Faculty Senate shall include at least seventyone regular, full-time members of the faculty
of Georgia Southern University from all
campuses holding the rank of lecturer, senior
lecturer, instructor, assistant professor,
associate professor, or professor who have
been members of the faculty of the
University for at least one year at the
beginning of their terms, and one student
representative. Senators shall be apportioned
by campus as follows: Statesboro campus—
44; Armstrong campus—26; and Liberty
campus—1.

A. Voting members. Voting members of the
Faculty Senate shall include 1at least seventyone regular, full-time members of the faculty
of Georgia Southern University from all
campuses holding the rank of lecturer, senior
lecturer, 2principal lecturer, instructor,
assistant professor, associate professor, or
professor who have been members of the
faculty of the University for at least one year
at the beginning of their terms, and one
student representative. Senators shall be
apportioned by campus as follows:
Statesboro campus—44; Armstrong
campus—26; and Liberty campus—1. 3under
rules developed by each college and the
libraries.

B. Non-voting members. The non-voting
members shall have authority to participate
in all deliberations of the Faculty Senate, but

B. Non-voting members. The non-voting
members shall have authority to participate
in all deliberations of the Faculty Senate, but

Comments
1

It has proven impossible to meet this
number of Senators given the decline in the
number of faculty members and the
distribution of faculty across campuses. The
Statutes should address this issue broadly
and let the number of Senators flow from the
calculation in Section 9.A. and B.
2

This position did not exist when the statutes
were last updated.
3

It has proven impossible to meet this
required apportionment due to the
distribution of faculty across campuses, the
general difficulty in spreading the service
load among faculty, and the individual unit
election processes which cannot be made to
produce the prescribed apportionment in the
aggregate. Each college should address
equitable representation by campus in their
bylaws and election processes.
No changes

shall not vote on recommendations of the
Faculty Senate. These non-voting members
include: the president and provost and vice
president for academic affairs.

shall not vote on recommendations of the
Faculty Senate. These non-voting members
include: the president and provost and vice
president for academic affairs.

Section 9
Section 9. The members of the Faculty Senate
from the faculty shall be apportioned per the
following formula.

Section 9
Section 9. The members of the Faculty Senate
from the faculty shall be apportioned per the
following formula.

A. Each college and the library will have the
total number of its full-time faculty divided
by fifteen; for every fifteen faculty members,
or major portion thereof (i.e., eight through
fourteen), that unit will receive a Senate seat
to be filled by election following each unit’s
election process.

A. Each college and the library will have the
total number of its full-time faculty divided
by fifteen; for every fifteen faculty members,
or major portion thereof (i.e., eight through
fourteen), that unit will receive a Senate seat
to be filled by election following each unit’s
election process.

B. No unit shall have fewer than two Senate
seats, even if that means apportioning a seat
to a unit that is not strictly called for by the
ratio in part (A.) of this section.

B. No unit shall have fewer than two Senate
seats, even if that means apportioning a seat
to a unit that is not strictly called for by the
ratio in part (A.) of this section.

No changes

C. Each unit shall fill one Senate seat with a
faculty member based on the Armstrong
campus and one Senate seat with a faculty
member based on the Statesboro campus.

C. Each unit 1shall attempt to fill 1at least one
Senate seat with a faculty member based on
the Armstrong campus and 1at least one
Senate seat with a faculty member based on
the Statesboro campus. 2Additionally, one
Senate seat is allocated at-large to the Liberty
campus.

1

No changes

To clarify that this provision does not limit
each unit to two Senators, one from each
campus. Also recognizes that not all colleges
may be able to meet this requirement.
2

To provide one Senator for the Liberty
campus due to the change in Section 8.A.
which no longer will provide the number of
Senators per campus.

SECTION 10
Section 10. Senators from the faculty shall be
elected for a term of three years. Terms shall
be staggered with one-third elected each
year. Terms of office shall begin on the first
day of the new academic year.

SECTION 10
Section 10. Senators from the faculty shall be
elected for a term of three years. Terms shall
be staggered with one-third elected each
year. Terms of office shall begin on the first
day of the new academic year.

A. Elections for senators from the faculty
shall be held no later than three weeks prior
to the end of the spring session.
B. Procedures for the election of senators
from each unit shall be established by the
Elections Committee of the Faculty Senate,
which shall include a method of nomination,
election, and tabulation of results to ensure
that each senator shall be elected by a
majority of the votes cast in such elections.

A. Elections for senators from the faculty
shall be held no later than three weeks prior
to the end of the spring session.
B. Procedures for the election of senators
from each unit shall be established by the
1
Elections Committee of the Faculty Senate,
which faculty of the individual units and
reported to the Elections Committee of the
Faculty Senate. These procedures shall
include a method of nomination, election,
and tabulation of results.2 to ensure that
each senator shall be elected by a majority of
the votes cast in such elections.

In addition to the senators elected from each
unit, there shall be at least a first and second
alternate but no more than seven alternates
elected for one-year terms. These alternates,
whose selection follows the criterion for
senator election, shall be empowered to
attend meetings of the Faculty Senate and to
vote, as proxies, for an absent senator upon
his or her request, and shall automatically fill
an unexpired term for the remainder of the
academic year; the alternate may also serve
on committees of the Senate.

In addition to the senators elected from each
unit, there shall be at least a first and second
alternate but no more than seven alternates
elected for 3two-year terms. These
alternates, whose selection follows the
criterion for senator election, shall be
empowered to attend meetings of the
Faculty Senate and to vote, as proxies, for an
absent senator upon his or her request, and
shall automatically fill an unexpired term for
the remainder of the academic year; the
alternate may also serve on committees of
the Senate.

No changes

1

This change reflects current practice.
Individual colleges and the libraries run the
elections according to their bylaws. The
statutes should be amended to reflect that
practice which recognizes the significant
work done by the colleges since
consolidation.
2

Eliminated to preserve flexibility for the
college to address equitable representation
between campuses.

3

Two-year terms have been requested by the
elections committee to reduce the number of
positions that must be filled each election
cycle.

C. No senator shall be eligible for re-election
until one year after the completion of his/her
previous full three-year elected term.

C. 1No senator shall be eligible for re-election
until one year after the completion of his/her
previous full three-year elected term. A
faculty member may serve two consecutive
three-year terms as a Senator but must then
take a one-year hiatus before running again.

1

This change is being recommended for two
reasons:
1. As written, a Senator must run for
Senate President in their first year to
have one year as President-Elect and
their final year as President. This
arbitrarily limits the number of
Senators who are qualified to
become President and makes it
difficult to secure nominations. In
addition, first year Senators may not
feel comfortable enough in their
knowledge of Senate processes to
self-nominate or accept a nomination
which further dilutes the field.
2. This precludes more seasoned
Senators who bring more experience
to the job and who may desire to be
more deeply involved in the Senate
from running for President.
No Senator is required to run for a second
consecutive term, so the commitment
required of Senators has not expanded.
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Motion Request
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SHORT TITLE:
(Please provide a short descriptive title that would be suitable for inclusion in the
Senate Agenda.)
Faculty Welfare Committee Covid-19 Policy on Faculty Evaluation

MOTION(s):
(Please write out your motion in the exact form/wording on which you want the
Senate to vote.)
The Faculty Welfare Committee Covid-19 subcommittee moves that the attached policy be
posted to the Provost's website, in order to provide standardized procedures and expectations
across the university for documenting disruptions related to the effects of the Covid-19
pandemic. The subcommittee also moves that this policy be distributed to the deans of each
college.

RATIONALE(s):
(Please explain why the motion should be considered by the Faculty Senate,
remembering that the Senate does not deal with issues limited to individual colleges or
administrative units. Include pertinent data and source references for information
and/or language.)
we recognize that the Provost's office has information on this from 2020; however, the purpose
of this document is to put something permanently on file that recognizes the ongoing impact on
research and scholarship. The currently available statements from the Provost's Office that the
committee could find include this October 2020 memo on the pandemic's impact on research:
https://academics.georgiasouthern.edu/august-10-2020-faculty-research-and-scholarship/ . We
also recognize that the Faculty Handbook section 308 provides a policy for extending a faculty
member's tenure clock. We appreciate the Provost's reassurance that faculty can ask for
adjustments to their tenure clocks for pandemic-related disruptions and the recognition of the
pandemic's impact on research, but we would like an official policy on how faculty can speak to
pandemic disruptions to their teaching, research, and scholarship that will ensure that these
disruptions are considered appropriately in faculty evaluations. The Waters College of Health
Professions has adopted such a policy on a college level. It would benefit faculty morale for this
policy to be adopted across all colleges.
If you have an attachment, press the button below to attach to form.
Faculty Welfare Committee Approved COVID-19 Policy on Faculty Evaluation 10_13_2021.pdf
101.85 KB
Click here to attach a file
Click here to attach a file
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Faculty Welfare Committee COVID-19 Policy on Faculty Evaluation
(The following policy was revised and subsequently approved on 8/7/2020 by the Waters College of Health
Professions which they adapted from the West Virginia COVID-19 Revised Annual Evaluation Guidelines. It was
then modified by the Faculty Welfare Committee and approved on 2/9/2022.)
The COVID-19 pandemic has affected every fiber of our lives and created an unprecedented context for higher
education. For faculty members in particular, it has caused immediate, short and long-term consequences on
productivity in teaching, scholarship, service and/or professional development. This is compounded by the
challenges caused by disruptions in their communities. Some of the challenges encountered by faculty members
include, but are not limited to:
1. Lack of access to materials required for the initiation, continuation, or completion of a major research
project;
2. Lack of funding for a research project because the granting institution’s budget authority was suspended,
even temporarily, during the pandemic;
3. Inability to travel for collaboration, research, or presentation of results;
4. Financial hardship on the part of a research partner which will interfere in progress on or conclusion of the
research project;
5. Failure of aspects of the research because of a lack of access or funding associated with COVID-19
(including, but not limited to, contingencies such as loss of test or interview subjects, malfunctions of
equipment which was left unattended, harm to research assistants or subjects, inability to access data in
a timely manner because of COVID-related closures, etc.);
6. Consequences of the transition to remote instruction, which required significant overhaul of courses, and
of the continued uncertainty of plans for future semesters;
7. Illness of the faculty member, or of a member of that person’s family who relies on the faculty member for
support or assistance;
8. Increased responsibilities for child care and/or elder care in the home during COVID-related closures of
schools, child cares, and community centers; and
9. University budget shortfalls leading to increased duties for faculty members, etc.
While the full impact of this crisis and the demands that it now makes on faculty members, students, and staff will
not be fully known for some time, it is imperative that we acknowledge the psychological toll of the COVID-19
pandemic on faculty members and commit to act ethically during these challenging times.
The purpose of this document is to provide guidance about the faculty evaluation process in response to impacts
of the COVID-19 pandemic on faculty work. It is critically important that Promotion and Tenure (P&T) committees
at all levels (academic unit and college), as well as chairs and deans approach faculty evaluation for the duration
of the pandemic and beyond with creativity, flexibility and understanding.

The following changes in policy and practice are recommended:

Teaching
In March 2020, Georgia Southern (GSU) transitioned to emergency remote teaching for the rest of the spring
2020 semester. This transition may have adversely affected faculty members’ student ratings of instruction (SRI)
scores. Faculty are encouraged to*:
● document and provide a reflection in a narrative of how and what they learned while teaching during the
move to emergency remote teaching; any training or professional development undertaken for remote
instruction (both formal and informal); resources they used to shift to emergency remote teaching;
additional mentoring of and support for students facing uncertain and rapidly changing circumstances.
● provide a “before” and “after” syllabus to demonstrate how they adjusted their courses as they moved to
emergency remote teaching. Similarly, they may demonstrate efforts to build or expand their courses
using different online platforms (Folio, Zoom, etc.).
● share materials, messages, etc. in which they communicated course changes, resources and other
general measures of support to their students.

*Please refer to each department’s guidelines for other evidence of teaching effectiveness to demonstrate
excellence in teaching.

Post-Spring 2020
Redistribution of Effort
The fall 2020 term was full of uncertainties (Provost Carl Reiber email communication: “Fall 2020 term will be
interesting, and we need to be prepared for all contingencies”- May 15, 2020; “Obviously, the fall semester will not
be business as usual” - July 2, 2020). Given the continuing fluid nature of the pandemic, faculty may request to
adjust their distribution of effort to reflect the increased amount of time devoted to teaching and/or mentoring of
students as a result of this changed learning environment. The redistribution of effort may also reflect changes in
service loads as a result of altered circumstances (e.g., suspension of faculty searches, voluntary separations,
ADA accommodations, etc.). Finally, with the COVID-19 temporary closure of labs, libraries, archives, and other
facilities related to scholarly work, faculty may have faced disruptions to their research/scholarship/creative
activity activities.
Normally, increasing the percentage of effort allocated to teaching is based on giving a faculty member an
additional course assignment. However, at various points throughout the pandemic almost all courses had to
change delivery to some extent, from traditional face-to-face instruction to hybrid or modified face-to-face or
online. Even in courses which returned to face-to-face instruction, faculty have had to adapt their teaching
strategies to accommodate students' needs as a result of the pandemic. Given these circumstances, effort
allocated to teaching can be increased in recognition of the extra effort required to design and deliver high-quality
courses that are now delivered in different formats. Faculty who increase the portion of their effort allocated to
teaching may be expected to take advantage of professional development opportunities related to online
teaching, including those available at the Faculty Center.
Faculty who wish to request a redistribution of effort may do so by requesting from their chair a temporary
modification of their annual work assignment so that for example, teaching and/or service is increased by 10%,
and research is reduced by 10%. Faculty members utilizing this strategy will be expected to document the
success/impact of these efforts. When faculty members are evaluated during their next major review, such
changes in assignment will be taken into account by P&T committees, chairs and deans when examining the
totality of the faculty member's contributions.
For teaching faculty, who already have an 80% teaching assignment, the increased expectations of the COVID-19
crisis may have a disproportionate impact on their workload. Chairs are urged to take that into account when
making assignments and should consider various ways to support teaching faculty who may be tasked with
developing, teaching, and overseeing instruction of multiple sections of online or hybrid-flex courses.

Teaching
At various points throughout the pandemic almost all courses had to change delivery to some extent, from
traditional face-to-face instruction to hybrid, modified face-to-face or online. For many faculty members the
announcement for class delivery format was substantially delayed, which hindered their ability to develop their
classes. In addition, Georgia Southern faculty may have had to switch to emergency remote teaching later in the
semester(s) as a result of increasing numbers of COVID-19 infections in the community. The change in the
delivery of courses, the social distancing guidelines and the potential transition to emergency remote teaching
may again adversely affect faculty members’ student ratings of instruction (SRI) scores. Regarding SRIs, faculty
are encouraged to*:
● document and provide a reflection in a narrative of how and what they learned while teaching during the
move to emergency remote teaching; any training or professional development undertaken for remote
instruction (both formal and informal); resources they used to shift to emergency remote teaching;
additional mentoring of and support for students facing uncertain and rapidly changing circumstances.
● provide a “before” and “after” syllabus to demonstrate how they adjusted their courses as they moved to
emergency remote teaching. Similarly, they may demonstrate efforts to build or expand their courses
using different online platforms (Folio, Zoom, etc.).
● share materials, messages, etc. in which they communicated course changes, resources and other
general measures of support to their students.

*Please refer to each department’s guidelines for other evidence of teaching effectiveness to demonstrate
excellence in teaching.

Research/Scholarship/Creative Activity
Evaluation of scholarship should keep in mind current limitations on research access, so a different standard
should be applied when assessing faculty research, scholarship, and creative activity following 2020, which may
include the next major review. Data collection with human subjects was curtailed as Georgia Southern introduced
a ban on human research subjects in March 2020; libraries and labs were closed for a period of time; conferences
and invited lectures were canceled or moved to virtual; and journal review processes have been delayed. To date,
research policies and/or protocols have not returned to pre-COVID conditions. Faculty interested in human
research must provide COVID safety plans that may impact scholarship. In addition, the time that faculty have
committed to ensure continuity in their students’ educational experiences means they have less time to devote to
scholarship. It seems inevitable that these unavoidable circumstances will result in a period of reduced scholarly
activity for faculty. Faculty members whose primary research is face-to-face with human subjects should be
excused from any expectation of scholarly productivity until sufficient time to completely re-start their research has
passed.
Recognizing the cascading effects of disruptions to faculty efforts, P&T committees, chairs and deans will
exercise flexibility in evaluating faculty research for their annual and next major reviews, depending on the extent
and type of disruption experienced and documented by each faculty member. Faculty members should be
strongly encouraged to:
● As an appendices: provide a narrative explaining any impacts of the COVID-19 pandemic on their
research/scholarship/creative activity. This narrative might include discussion of delays in journal reviews
and publication of submitted articles, lab closings, conference cancellations, etc.
● focus on documenting the work they are doing to stay current with the literature, methods, writing reviews,
and developing new proposals for when they are allowed to resume research, etc.
Promotion and Tenure committees should:
● consider the research output given decreased expectations in this area. For example, virtual
presentations given as part of academic conferences should be evaluated as equivalent to in-person
presentations; canceled conference presentations and talks, and postponed fellowships, grants, and other
funding should be included on curricula vitae.
● use caution when comparing and contrasting faculty members’ relative productivity. Health concerns,
child care responsibilities, and financial challenges, which are personal matters and thus not typically
included in narratives, may affect productivity levels.

Service
Pandemic-related changes to internal and external service commitments will vary. Institutional service
responsibilities have always been heavy at Georgia Southern, however faculty members may find that their
service responsibilities are increasing. This may be due to the hiring freeze, faculty members choosing to
voluntarily separate from the university or requesting ADA accommodations, as well as childcare challenges that
may require faculty members to apply for FMLA. If a significant number of faculty members cannot be
on-campus, a heavier than usual service load will fall on faculty members who are able to be on-campus.
● Faculty members are strongly encouraged to provide a detailed narrative of the ways in which their
service obligations have been altered as a result of the pandemic.
● In evaluating service, special weight should be given to contributions that advance unit-wide teaching and
learning during this period, and to service efforts utilizing the faculty member’s expertise that support
community responses to the COVID-19 crisis.

Extension of major review clock
Given the extraordinary circumstances imposed by the transition to remote teaching and social distancing, all
faculty members who are scheduled to apply for a major review (including promotion and tenure) in Fall 2020 or
later, will be given the option to extend their major review clock.
It is strongly suggested that faculty consult with their chair for a redistribution of effort for the period of time
affected by the pandemic so that faculty can go up for their tenure and promotion review at their original appointed

time. The changes in assignment should be documented so that they may be taken into account during the review
process.

References:
West Virginia COVID-19 Revised Annual Evaluation Guidelines. Last updated on June 10, 2020. Available at
https://faculty.wvu.edu/policies-and-procedures/academic-freedom-professional-responsibility-promotion-and-tenu
re/faculty-evaluation-promotion-and-tenure-guidelines/covid-19-revised-annual-evaluation-guidelines
American Sociological Society (March 23, 2020), A Call to Higher Education Administrators Regarding Faculty
Review and Reappointment Processes During the COVID-19 Crisis. Available at
https://www.asanet.org/sites/default/files/asa_statement_on_faculty_review_covid-19.pdf
AHA Statement on Historical Research during COVID-19 (July 2020). Available at
https://www.historians.org/news-and-advocacy/aha-advocacy/aha-statement-on-historical-research-during-covid-1
9-(july-2020)?_zs=7kLma&_zl=D5eB2
Modern Language Association Statement on COVID-19 and Academic Labor (March 2020). Available at
https://www.mla.org/About-Us/Governance/Executive-Council/Executive-Council-Actions/2020/Statement-on-COV
ID-19-and-Academic-Labor
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SHORT TITLE:
(Please provide a short descriptive title that would be suitable for inclusion in the
Senate Agenda.)
Faculty Welfare Committee Revised Annual Faculty Report Form

MOTION(s):
(Please write out your motion in the exact form/wording on which you want the
Senate to vote.)
The Faculty Welfare Committee proposes that the revised Annual Faculty Report Form replace
the current form on the Provost's website and be distributed to deans and chairs as the
standard Faculty Annual Report Form.

RATIONALE(s):
(Please explain why the motion should be considered by the Faculty Senate,
remembering that the Senate does not deal with issues limited to individual colleges or
administrative units. Include pertinent data and source references for information
and/or language.)
After discussion of this form at a previous Faculty Senate meeting, language has been added
around faculty workload, and student success has been integrated into each category on which
faculty report their annual accomplishments. We ask that this form be loaded on the Provost's
website in place of the current, similar form. We also ask that this form be distributed to deans
and chairs. The aim is to move toward a more standard approach across all colleges for faculty
to report their accomplishments.
If you have an attachment, press the button below to attach to form.
FWC subcommittee updated draft of FACULTY ANNUAL REPORT FORM for Senate approval.docx
29.14 KB
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FACULTY ANNUAL REPORT FORM
to be used by all Georgia Southern Faculty
for the period
JANUARY 1 TO DECEMBER 31, 20____
NOTE REGARDING USE OF THIS FORM: This standardized form provides faculty across the
university with the flexibility to report their own activities and accomplishments in the
mandated areas of faculty evaluation which include teaching, scholarship and creative work,
service, and professional development. The documentation provided will be utilized in annual
reviews of faculty performance, which may also impact merit pay increases. This
documentation may also be included in tenure and promotion portfolios and/or utilized when
evaluating program effectiveness.
Name

Title/Rank

College

Department

Assigned Faculty Workload Allocation
Indicate weights selected in agreement with your department chair. Consistent with your workload, these
weights are to be set at the time of your prior annual evaluation and/or modified as a result of changes to
workload that occur during the year (e.g., unanticipated grant received, colleague resigns requiring increased
teaching load, etc.). Weights should be adjusted at the time of the workload change and not at (or after) the
time when this annual report form is completed.
Teaching %
Scholarship %
Service %

REQUIRED Summary of Teaching Assignments: Provide a summary of the faculty members teaching
contributions by listing courses taught along with other pertinent information such as class type (lab, online,
site synchronous) class size, and whether the course is a new preparation.

OPTIONAL: Brief narrative on Teaching Accomplishments, Contributions to Student Success, Reflections on
Student Feedback, Discussion of Addressing Teaching Challenges. Place teaching accomplishments and
contributions to student success in a longer term context or provide any other needed context, reflection, and
clarification. Faculty may include a description of teaching awards received, personal growth and development
as a teacher during the review period, any changes made to courses as a result of formal or informal assessment
of students’ performance, description(s) of teaching methods used to achieve or maintain excellence in teaching,
description of new course development or course revisions, assurance of learning activities, guest lectures
provided, guest lectures arranged, conferences attended on teaching and learning, college level teaching and
learning projects, Scholarship of Teaching and Learning,, contributions toward special teaching initiatives,
mentoring of student research and student writing and/or a concise reflection on student comments and ratings
of instruction..

REQUIRED Summary of Scholarly and Creative Accomplishments: List scholarly and creative output such as
awards received, peer-reviewed publications, Proceedings of learned societies, professional presentations,
grants awarded, grant applications completed, non-peer-reviewed publications, juried art exhibitions, concerts
and work in progress. Utilize categories valued by your department.

OPTIONAL: Brief Narrative on Scholarly and Creative Accomplishments. Place scholarly and creative
accomplishments in a longer term context such as a description of your research agenda and /or the impact of
this year’s activity on your personal goals or the advance of your discipline. Provide any other context and
clarification that would be helpful in understanding your scholarly and creative accomplishments during the
year. Include any impact on student success.

REQUIRED Summary of Service Accomplishments: Provide a list of service activities during the year including
your role on the committee (e.g., chair, member). Include awards received for service, Departmental
committees, College committees, University committees, administrative duties covered, faculty mentoring,
committees or board positions on disciplinary societies, involvement with program assessment, journal
editorships, editorial review board memberships, Honors/Thesis/Dissertation committees, community
engagement, etc. Utilize categories valued by your department.

OPTIONAL: Brief Narrative on Service Accomplishments. Place service accomplishments in a longer term
context or provide any other needed context and clarification. For example, provide a description of the service
activity, the outcome(s) and impact of the service, number of hours per week/month, etc. Include any impact on
student success.

REQUIRED Summary of Professional Development activities: Provide a list of professional development
activities during the year including conferences and seminars attended, disciplinary training completed, skill
development training completed, CTE training received, badges and certificates earned, additional professional
certifications or degrees earned, etc.

OPTIONAL: Brief Narrative on Professional Development Accomplishments. Place service accomplishments in
a longer term context or provide any other needed context and clarification. For example, provide a description
of the service activity, the outcome(s) and impact of the service, number of hours per week/month, etc. Include
any impact on student success.

STATEMENT OF GOALS for January 1 to December 31, 20____
The goals should be directly related to the expectations of the faculty member under review. The goals
should be Specific, Measurable, Achievable, Realistic and Time-based. The faculty member should
prepare goals at the beginning of the calendar year for discussion with their chair or director.
REQUIRED STATEMENT OF TEACHING GOALS. Indicate specific goals for the coming year in the area of
teaching. For each goal, identify the resources needed to achieve it, if applicable. Also, identify the specific
product expected to result from achievement of the goal. If appropriate, identify the assessment
process/outcome that led to the development of the goal.

OPTIONAL: BRIEF Narrative about Teaching Goals: Place teaching goals into a longer term context related to
the development of your teaching discipline, your personal development as a teacher/scholar, and/or trends
(demographic, societal, technological) that impact your learners and/or subject area. Include any intended
impact on student success.

REQUIRED STATEMENT OF Scholarly and Creative Activities GOALS. Indicate specific goals for the coming year
in the area of scholarship and creative activity. For each goal, identify the resources needed to achieve it, if
applicable. Also, identify the specific product expected to result from achievement of the goal.

OPTIONAL: Brief Narrative about Scholarly and Creative Activities Goals Place your scholarly/creative activities
goals in a longer term context indicating how the goals are related to your personal career stage, the needs of
the department, and their impact on the discipline. Explain potential difficulties and extenuating circumstances.
Include any intended impact on student success.

REQUIRED STATEMENT of Service GOALS. Indicate specific goals for the coming year in the area of service. For
each goal, identify the resources needed to achieve it, if applicable. Also, identify the specific product expected
to result from achievement of the goal.

OPTIONAL BRIEF Narrative about Service Goals. Place service goals into a longer term context indicating the
importance of the goal to the organization/stakeholders served, impact of the service, and relevance to your
personal career stage and aspirations. Include any intended impact on student success.

REQUIRED STATEMENT of Professional Development GOALS. Indicate specific goals for the coming year in the
area of service. For each goal, identify the resources needed to achieve it, if applicable. Also, identify the specific
product expected to result from achievement of the goal.

OPTIONAL BRIEF Narrative about Professional Development Goals. Place service goals into a longer term
context indicating the importance of the goal to the organization/stakeholders served, impact of the service, and
relevance to your personal career stage and aspirations. Include any intended impact on student success.
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Faculty Welfare Committee Policy on Periodic Review of Department Chairs

MOTION(s):
(Please write out your motion in the exact form/wording on which you want the
Senate to vote.)
The Faculty Welfare Committee moves that the Faculty Senate discuss and adopt the attached
Policy on Periodic Review of Department Chairs.

RATIONALE(s):
(Please explain why the motion should be considered by the Faculty Senate,
remembering that the Senate does not deal with issues limited to individual colleges or
administrative units. Include pertinent data and source references for information
and/or language.)
Since 2019, a subcommittee of the Faculty Welfare Committee has been investigating and
comparing Department Chair Evaluation procedures at Georgia Southern as well as at peer
institutions. The subcommittee has developed the attached proposed Policy on Periodic Review
of Department Chairs. This Policy, the committee feels, would provide fair evaluation procedures
for department chairs that allow faculty voices to be heard. The policy would also provide ample
time for new chairs to get their bearings and develop and implement their visions. However, the
policy encourages departments to move away from the idea of department chairs "for life"
(except in extraordinary circumstances) to encourage fresh ideas as well as to provide a
mechanism for underperforming department chairs to be moved back to faculty. This policy
would, if adopted, become part of the Faculty Handbook, thus affecting all faculty. The
committee is submitting this as a motion (rather than a discussion item) in an effort to keep this
item from moving into another year, as this work has already been ongoing since 2019.
If you have an attachment, press the button below to attach to form.
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Click here to attach a file
Click here to attach a file

Submitted by:
pchristian

Phone:
912-344-2625

E-Mail:
akonkle@georgiasouthern.edu

Re-Enter Email:
akonkle@georgiasouthern.edu

ACCEPTABLE USE POLICY
This site is for use exclusively by Georgia Southern University faculty, staff, and
administrators. Submissions are reviewed by the SEC for relevance to the mission and
business of the Faculty Senate. This site is a tool not for debate but solely for
information exchange. Redundant and contentious submissions will not be accepted.
Note to faculty users: Double-check your data before submitting, because the data
cannot by edited afterward.
Approval
Response:
Select...

SEC Response:

Senate Response:

Presidents Response:

Click here to attach a file
Click here to attach a file
Click here to attach a file
Click here to attach a file

Periodic Review of Department Chairs
A department chair is initially appointed for a period of five years. Department chairs shall
undergo a thorough performance review at the five year mark. A request for an earlier review may
be made if asked for by a minimum of 30% of the department’s voting membership (as defined in
Article I, § 3, of the University’s Statutes—Corps of Instruction). In the fifth year of a chair’s tenure,
and as soon as possible after the chair’s fifth annual evaluation, the dean of the chair’s college shall
conduct said review. A successful performance review may result in an appointment of one
additional five-year period. Department chairs may serve a maximum of ten years in that role
based on successful performance review and other role or contract-related factors.
This review shall include:
1. A review by the department’s voting membership of the chair’s review portfolio, which
shall include at a minimum: the chair’s curriculum vitae, the chair’s annual reports to the
dean, a summary of the chair’s accomplishments over the past five years, a summary of the
chair’s goals for the department for the next five years, the faculty’s annual evaluations
(including electronic evaluations) of the chair, and the dean’s annual evaluations of the
chair. Survey data that is collected with chair annual evaluations should be compiled into a
score sheet including the range, mean, frequency distribution, and number of responses per
item.
2. A meeting between the dean and the faculty, unclassified professionals, and other staff of
the department to discuss the job performance of the chair.
3. A vote by the department’s faculty and staff indicating whether they support or not the
chair’s job performance and including any written comments the faculty wishes to submit.
Written comments will be transcribed to protect respondent confidentiality.
Voting will be conducted by anonymous paper ballot at the time of the meeting. Electronic mail
is neither secure nor anonymous, and should not be used to solicit, provide, or report feedback.
Two members of the department will tabulate votes with the results being presented to
department members and the dean. After considering the advisory vote and following any
further consultation between the dean, faculty, and staff, the dean will decide if the chair shall
continue employment in that role. Whatever the dean decides, he/she will provide to the
faculty and staff in writing an explanation of his/her decision. However, if the dean makes a
reappointment that is against the wishes of the majority of the faculty and staff, the dean will
schedule a meeting with the faculty, unclassified professionals, and other staff to give a
rationale for the reappointment.
Should a fifth-year review fail to be completed by the end of the academic year for reasons
beyond the administrators’ control, the process is to be initiated and completed by the end of
the next regular semester.

